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INTRODUCTION 

Sexism exists in women as well as in men; it has no respect for individual aspirations, 
potential or abilities. In obvious and subtle ways, it influences the outcomes of a myriad of 
life situations the world over. 

The concept of gender sensitivity has been developed as a way to reduce barriers to 
personal and economic development created by sexism. Gender sensitivity helps to generate 
respect for the individual regardless of sex. 

Gender sensitivity is not about pitting women against men. O n  the contrary, education 
that is gender sensitive benefits members of both sexes. It helps them determine which 
assumptions in matters of gender are valid and which are stereotyped generalizations. Gender 
awareness requires not only intellectual effort but also sensitivity and open-mindedness. It 
opens up the widest possible range of life options for both women and men. 

This Manual embodies the rich experience gained from UNESCO workshops in Asia 
and the Pacific, sub-Saharan Africa and the Arab States. Designed to be a road map for 
conducting trainings of a similar nature, it is a product of UNESCO efforts during the last 
twelve years to increase awareness of gender issues, suggest guidelines for a gender-sensitive 
approach to education, and promote respect for the equally valid roles that men and women 
play in their families, their communities and their nations. As universally recognized at the 
World Conference on Women in Beijing in 1995, countries will neither prosper nor thrive 
unless they are equally supportive of women and men in their quest for a fulfilling life. 

The Manual can be used for the orientation of policy-makers, curriculum developers, 
media professionals, adult learners and even the public at large. It is organized into ten 
sections that build on one another to sharpen participants’ understanding of gender-biased 
thinking within, and all around, them. 

After orientation and warm-up activities, the manual moves quickly toward an 
exploration of gender issues and identification of gender-biased attitudes and behaviour. 
Participants are “tricked” into discovering some of their own stereotyped assumptions about 
men and women, then guided through various activities in which they define and challenge 
the roles, responsibilities, rights and rewards that societies assign to men and women purely 
on the basis of their sex. 

By the end of Section Four, participants are able to identify the multiple roles that 
women are expected to fulfill as mothers, wives and workers in and outside the home. In 
Section Five, they learn about the “gender gap” in educational opportunities and achievement 
for boys and girls, and in Section Six, they read and discuss a selection of news clips that 
highlight the roles women can, do and must play in modern societies. 

From there, they begin to identify, dissect and critique the thinking and teaching that 
perpetuates the view that men are dominant, capable, and natural leaders while women are 
submissive, weak, and dependent on men. Because the materials used in these sections are 
stories and illustrations excerpted from real-life education materials, participants get a good 
look at the subtle and not-so-subtle ways that education promotes and maintains gender based 
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inequities. In proposing modifications that render these materials gender sensitive, they 
undertake the work of undoing this bias. 

In Women - Key to the Future, the film at the heart of Section Nine, the connection is 
made between women’s empowerment, i.e. liberation from the constraints of gender-based 
discrimination, and their potential for furthering the development objectives of the 
communities and countries in which they live. As their very last activity together, the 
participants are asked to envision, define and describe the fully empowered woman - she who 
has been transformed by education that respects, entitles and strengthens her. 

As will be seen, participation is the key to learning from the activities contained in this 
Manual. Facilitators should feel free to substitute activities that have local relevance, and are 
encouraged to use as many different kinds of participatory learning strategies as possible in 
order to keep all members of the group fully engaged. Other kinds of learning activities that 
could be used include songs, dances, games and story telling; drawing (undirected or in 
response to a given stimuli) and writing (individually or in groups, e.g. journalism, writing 
captions for photographs and creative writing); brainstorming, small group discussions, 
plenary presentations and discussions or reporting of personal experience. Participants can be 
asked to work alone, in pairs, as members of small groups or in consultation with resource 
persons, personal acquaintances and peers. Varying the activities that encourage relaxation 
and stimulate learning is important to success. 

Throughout this Manual, participants are encouraged to see their own lives as full of 
relevant raw material for the study of gender sensitivity. They find themselves examining 
their personal attitudes and beliefs and questioning the “realities” they thought they knew. 
They are encouraged to dare to imagine women and men acting differently towards each 
other. When this happens, the training will have been successful. 

This Manual is about changing behaviour and instilling empathy into the views that we 
hold about our own and the other sex. It is a lesson in being alive, in relating successfully to 
others. Above all, we hope it will encourage more among us to see and treat our fellow 
humans with greater consideration and compassion. 

Kicha Bah Diallo 
Deputy Assistant Director-General for Education 
UNESCO, Paris 
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Gender Sensitivity - A Training Manual 

SECTION I 
BREAKING THE ICE 1 Hour 35 minutes 

GETTING TO KNOW EACH OTHER 

1. Aim: To allow participants the opportunity to get to know each other and to break down 
initial interpersonal communication barriers. 

2. Objectives: Participants will be able to: 
0 

0 

0 

address each other by their preferred name; 

describe basic characteristics of at least one person (their partner) in the group; and 

express positive feelings about the commencement of the Workshop. 

3. Sequerxe: 

The first activity comprises the distribution of paper slips that contain statements on 
women's issues. The strips have been cut in half in various ways so that each piece can 
only be matched with its original mate. For example: 

If you have 
not heard her 

... You have 
heard only half I sto ry... f f of history. 

The statements to be matched are as follows: 

0 Men can take care of children as well as women. 

Technical skills can place men and women on an equal footing. 

0 

0 

If we want society to view us differently, we must first view ourselves differently. 

Women do two-thirds of the work but receive only one-tenth of the total income. 

If you have not heard her story, you have heard only half of history. 
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0 Women can work as hard as men can. 

0 Educate a woman, educate a nation. 

0 When one thinks of an engineer, one hardly ever thinks of a woman. 

0 Women need skills that will allow them to earn more money, to better address 
survival needs. and to become autonomous. 

0 The role of women is viewed as limited to that of housewives, mothers and unpaid 
family labour in our society. 

Duration: Ten minutes 
Materials: Paper strips with statements cut in half 

In the second activity, tell participants that they must find the matching half to the piece 
of paper they are holding. When they find the right match, they form pairs with the 
person who has the matching piece. Each person in the pair then interviews the other to 
establish answers to the following questions: 

What is your name? 
What is its meaning? 
Who gave it to you? 
What name do you prefer to be called? 
What work do you do? 
Doyouhaveahobby? 
Why are you at this Workshop? 

Duration: Twenty minutes 

In the third activity, each person in each pair introduces his or her partner to the group. 

Duration: Thirty minutes 
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In the fourth activity, the facilitator summarizes each pair’s report and emphasizes the 
importance of participants remembering each other’s names. 

Point out that names are generally chosen by people of dignity, such as a priest, a monk, 
parents or close relatives. Although most of those who name people are male, some 
names are given by women. 

Duration: Thirty minutes 

The fifth activity involves asking each participant her or his view of the first exercise. 

Hold out three cardboard cut-outs with: 

i) a smiling face 
ii) a frowning face 
iii) a neutral face 

Ask participants to match their feelings about the Workshop to one of the faces. 

@ - a A 

Duration: Five minutes 
Materials: Cut-out cardboard faces 

Alternative Activities 

Ask participants to form two circles, one inside the other. The circles move in 
opposite directions to the rhythm of either music or songs. When the facilitator 
says “stop”, participants form pairs with the people opposite them. 

Duration: Five minutes 
Materials: Music 

The facilitator then asks the following question: 

“If you knew you had only three days left to live, what are the most important things you 
would do?” 

Duration: Five minutes 

Participants give their answers to their partner. 

Duration: Five minutes 
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Taking turns, partners report each other’s answer to the entire group. This ensures that 
no individual gives her or his own answer directly. The exercise is completed when 
everybody’s answers have been announced. 

Duration: Fifteen minutes 
Sample answers: 

0 

0 

I would meditate. 
0 

I would throw a party for my friends. 
I would spend time with my family. 

I would finish things up at work. 

Conclude by saying that all the answers are interesting, but that no particular answer is 
better than any other. This exercise allows us to say what we want without being judged. 
There are no NGHT or WRONG answers. 

Thank all present for their participation. As homework for the next day, ask them to try 
to remember the other participants’ names. 

4. Evaluation 

Were all participants actively involved? 
Did they match their feelings about the Workshop with the smiling face, the frowning 
face or the neutral face? 

Note: The activities recommended in this lesson, and throughout the manual, are ones the 
author has found useful in the workshops conducted to date. Many other kinds of 
activities could be used to achieve the same purposes. The best activities are those 
which have particular relevance for the participants and which keep them actively 
involved. Feel free to substitute as appropriate for the group(s) you are working with. 
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HOPES AND FEARS 1 
Hour 

30 minutes 

1. Aim: To give participants and Workshop organizers an opportunity to share their hopes 
and fears about participating in the Workshop. 

2. Objectives: Participants will be able to: 

0 

0 

0 

express their individual hopes and fears; 

collectively identify each other's hopes and fears; 

work together to build group identity: and 

identify the objectives and scope of the Workshop. 

3. Sequence: 

To prepare for this session, review the lists provided below of hopes and fears that 
individuals commonly have about participation in this Workshop. 

In the first activity, have participants write. the word hopes on one sheet of paper and 
fears on another. On these sheets, ask them to write short phrases or sentences to 
describe the hopes and the fears they have about participating in this Workshop. 

Duration: Ten minutes 
Materials: Paper 

In the second activity, ask participants to rank their hopes and fears in order of 
importance. 

Duration: Ten minutes 

In the third activity, invite participants to share their responses. Ask volunteers to 
describe the hope they ranked as most important and write it on a large piece of newsprint 
at the front of the room. Continue until everyone has had the opportunity to contribute to 
the list. Lead a discussion about how the groups' responses are similar and different. 

Duration: Twenty-five minutes 
Materials: Newsprint 
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The fourth activity is the same as the third but relates to the participants’ reports of their 
fears. 

Duration: Twenty-five minutes 
The fifth exercise consists of an open discussion on how participants’ hopes can be 
realized both within the Workshop and in extracurricular activities. Begin the discussion 
by sharing the objectives of the Workshop and the schedule activities. 

Duration: Ten minutes 
Materials: Transparency No. 1 outlining the Workshop objectives 

In the sixth activity, lead an open discussion of participants’ fears and how they can be 
overcome. Refer back to the 
transparency outlining the Workshop objectives to dispel misconceptions about what will 
be undertaken and accomplished as well as what will be expected of the participants. 

Take time to validate individuals’ legitimate fears. 

Duration: Ten minutes 
Materials: Transparency No. 1 outlining the Workshop objectives 

4. Evaluation 

Observe the degree of involvement of participants and Workshop organizers. 
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Examples of Responses 

Hopes 

0 To learn how to develop literacy curricula and materials 

0 To learn better strategies to eradicate illiteracy among woinen and girls 

i 
0 To have a relaxed timetable 

0 To share experiences of working with women 

To produce materials for use at home 

0 To learn about the experience of other countries in combating illiteracy 

To obtain as much information as possible about literacy programmes for women 

To create opportunities to interact with resource people and friends 

To enjoy, relax and learn together 

To be efficient and not take oneself too seriously 

0 To set aside time for amusement 

0 To make new friends from other countries 

0 To learn happily during the day and sleep well at night 

0 To obtain additional reference material on women 
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0 To learn more about women’s difficulties 

0 To learn ways of helping women to improve their lives 

0 To make sure that our product is best 

To apply in real life what w e  learn here 

0 To be proud of women’s contributions to the world 

0 To help men recognize the importance of women in society 
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Fears 

Inability to understand all the information presented in the Workshop because of 
language problems 

Inability to communicate well because of background and language barriers 

May not be able to do a good job of developing a literacy curriculum because of 
inadequate background and experience 

Not remaining in good health 

Of offending or confusing others 

Not having enough time to accomplish all the work 

Insufficient knowledge of women’s ‘issues 

Lack of drawing skills 

There will be too much work 

Of offending others through lack of knowledge of their cultures 

Of being too aggressive 

Not having enough reading materials 

Of forgetting or mispronouncing other participants’ names 
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TRANSPARENCY No. 1 
Workshop Objectives 

1. Familiarize participants with gender issues. 

2. Expose participants to basic principles of curriculum development. 

3. Let participants try their hand at preparing a gender-sensitive curricular unit. 

10 



Gender Sensitivity - A Training Manual 

SECTION 2 
LIFE AND WORK 

A REFLECTION ON VALUES’ 

1. Aim: To encourage participants to examine their personal beliefs regarding the division 
of labour between men and women and equality of access to work. 

2. Objective: Participants will express their conceptions of the roles of men and women in 
the world of work. 

3. Sequence: 

For the first activity, inform participants that this activity is a drawing game. Distribute 
written instructions (prepared ahead of time) that they are to read silently about the 
required illustration. Tell them that they are not allowed to ask questions. 

Duration: Twenty minutes 
Materials: Written instructions, paper and pencils 

Suggested written instructions: 

Think of a ,farming comminiity yair knoiz., perhaps y o w  , favoirrite 
countryside, maybe your own village. 

Non: imagine a ,fai-mer u9orking in a ,farin or a .field. Draw that 
farmer with the background sceneiy as jtou like. Ti? to be as 
realistic as yoti can in illzrstr.ating clothing, hats, farming 
implements, activities, etc. After.firzishing the picture, please write 
dowin the farmer’s name aiidyoirr name. 

The instructions must refer to the person to be drawn only as “the farmer.” Never should 
the farmer be referred to as he or she or by any other pronoun or word that might imply 
the sex of the farmer. 

’ This activity must be kept as the first activity of the Section before any discussion of gender issues takes place. 
1 1  
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In the second activity, invite participants to tape their drawings on the walls, to view the 
drawings of others and to interact with one another. 

Duration: Ten minutes 
Materials: Masking tape 

In the third activity, have the group select one or more winning illustrations and present 
the winner or winners with a token prize. Count and announce the number of drawings of 
female versus male farmers. 

Duration: Five minutes 
Materials: A small prize or prizes for the winner(s). 

Conclude by saying that the drawings represent the participants’ subconscious views 
about farm work and farmers. Calculate the percentage of drawings in which the farmer 
is depicted as a woman as opposed to the percentage that show the farmer as a man and 
share this information with the group. (Typically there will be many more depictions of 
farmers as men than there are of women.) 

Drawings should be kept on the wall until the end of the Workshop. 

A1 t ern ative Activity : 

Instead of having the participants draw farmers, tell the group that you have a riddle for 
them to solve. Read the story called “1 cannot operate on this child” aloud. Ask the 
group to explain how it is possible for the injured boy to be the surgeon’s son, when the 
story says that the boy’s father is killed in the auto accident. 

“I cannot operate‘on this child” 

Deepak and his son Arjun live in one of the big cities of India. One 
Sunday, they take the car to go to the market. On the way, they 
have a serious accident and Deepak is instantly killed. His son, 
injured and unconscious, is rushed to the nearest hospital. 
When the surgeon on duty comes into the operating room to treat 
Arjun, it is immediately clear that something is terribly wrong. 
The surgeon becomes very upset, and rushes from the room saying, 
“I cannot operate on this child. He is my son. ” 

How is this possible? 
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Be careful not to deviate from the text or refer to the surgeon in any way that reveals 
(her) gender. Once the group solves the riddle, i.e., figures out that the surgeon - U 
woman - is the boy’s mother, lead a discussion about the assumptions people make 
concerning the professional roles of men and women. Ask them if the story would still 
have been a riddle if the unknown parent had been described as a nurse. Encourage them 
to consider the effect of such subtle and pervasive stereotyped assumptions on the ways 
people act towards one another. 

Duration: Fifteen minutes 

4. Evaluation 

Observe the reaction of participants when faced with their own deep-rooted attitudes 
about farmers and their surprise or even shock when they find that they, themselves, have 
gender-biased views. 
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SAMPLE DRAWINGS OF FARMERS 

- 
Switzerland 

Kingdom 

Gambia 
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SAMPLE DRAWINGS OF FARMERS 

Uzbekistan 

France 
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SAMPLE DRAWINGS OF FARMERS 

South Africa 
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SAMPLE DRAWINGS OF FARMERS 

Zambia 

Mexico 
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SAMPLE DRAWINGS OF FARMERS 

Tanzania 
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SECTION 3 
REFLECTION ON SOCIETAL VIEWS 
ABOUT WOMEN’S AND MEN’S ROLES 1 Hour 30 minutes 

1. Aim: To help participants clarify their personal beliefs about the roles of women and 
men. 

2. Objectives: Participants will be able to: 

0 

0 

clearly state their opinions on various statements about women’s and men’s roles; 

question societal views regarding the roles of women and men in society; and 
discuss the difference between sex and gender. 

3. Sequence: 

For the first activity, tape a sheet of paper marked AGREE on one wall of the room and 
a sheet marked DISAGREE on the opposite wall. Tell the participants that you will be 
reading aloud a series of statements about the roles and status of women. As each 
statement is read, participants are to decide whether they agree or disagree with the 
statement and move quickly to the wall that indicates the opinion they favour. Those 
grouped together under the same sign will discuss their reasons for agreeing or 
disagreeing and appoint a reporter to share their reasons with the other group. 

Duration: Five minutes 
Materials: Paper and masking tape 

Second, read the first statement and point to it on the transparency. The participants 
should decide whether they agree or disagree and move to the appropriate wall. Allow 
about 5 minutes for the groups to discuss their positions among themselves, then have the 
reporter from each group present the reasons that support the group’s position. A debate 
of about 6-8 minutes should follow. The list of statements and a sample of arguments for 
and against each one are provided in Transparencies Nos. 1 - 5, below. 

Duration: Fifty minutes 
Materials: Transparencies Nos. 1 and 2 

If time allows, repeat this activity using the remaining statements on Transparency No. 1. 

Duration: Twenty-five minutes per statement 
Materials: Transparencies Nos. 1 and 3-5 
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Third, to conclude this activity, point out that statements like the ones presented reflect 
the beliefs of members of the general population about the roles and status of men and 
women, and that individuals’ beliefs are generally influenced by traditional societal 
views. 

However, society is constantly changing, and the roles and status of women are changing 
with it. When talking about women it is important to remember that women are people 
with potential and limitations just like men. It’s time to pause and reconsider the status of 
women and men in today’s society and the value of the roles they are assigned. 

Duration: Five minutes 

In the fourth activity, distribute Handout No. 1. Tell participants to complete the 
exercise by reading each statement and deciding whether the roles and attributes assigned 
to men and women in the statements are based on sex or gender. 

Duration: Five minutes 
Materials: Handout No. 1 

Fifth, hold a discussion about the difference between sex and gender. Start by asking the 
participants to define the two terms. Write their definitions on the board. Then distribute 
Handout No. 2 and facilitate a discussion about what each of these terms means. Make 
sure participants understand that characteristics that are based on sex are true of all 
members of that sex and are usually unchangeable, while characteristics based on gender 
are usually not true of all members of a given sex and are typically things that can be 
changed. Finally, tell participants to review Handout No. 1 and make any changes they 
want to their initial responses. Then give the correct answers. 

Duration: Twenty-five minutes 
Materials: Handout No. 2 

4. Evaluation 

Observe the degree to which participants are involved in each of the activities and their 
willingness to share and discuss their beliefs. Note any differences in their initial 
reactions to the generalizations presented in the second activity and their feelings about 
these statements after the discussion. Collect Handout No. 1 and observe how many of 
the participants made changes to their initial responses. 
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TRANSPARENCY No 1 

STATEMENTS ABOUT WOMEN 

“Women Are Flowers Of The World” 

“Women Can Be As Good Engineers As Men” 

“Men Can Take Care Of Babies As Well As Women” 

“Men Are The Elelphstnt’s Front Legs, And Women Are Its Hind Legs” 

21 
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TRANSPARENCY No. 2 

“WOMEN ARE FLOWERS OF THE WORLD” 

Agree 

Women are like flowers. They attract 
many people by their different styles of 
dress like flowers with their different 
forms and colours. 

~ 

Women are beautifid in every way. 

Women play important reproductive 
roles like flowers. 

Without women, the world would be a 
very dull place. 

Women make life pleasant for the family 
as do flowers, which bring pleasure to 
those who see them. 

Hints for the conclusion: 

Disagree 

By saying women are flowers, we reduce 
them to mere decorations with no real 
value, except to be seen and admired. 

Women have multifaceted roles to 
perform. These roles are very important 
for the survival of family and society. 
They must not be ignored. 

Women also have a productive role and 
support the family economically. 

Women are multi-talented; they can be 
roots, stems, leaves, branches, etc.; not 
just flowers. 

If women were flowers, they would be 
put on a pedestal, be confined and fade 
away. They would not have a chance to 
grow. 

Thank you for your frank discussions. This exercise is about our own opinions. There is no 
right or wrong answer. One thing to remember, however, is that when we refer to women as 
flowers, we are only talking about one of women’s multifaceted roles. By ignoring women’s 
role as producers, we may be perpetuating a view that devalues women’s contributions. 
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~~ 

Agree 

TRANSPARENCY No. 3 

“WOMEN CAN BE AS GOOD ENGINEERS AS MEN” 

Disagree 

Women are careful and good at detailed 
work. 

Women, by nature,. are not technologically 
inclined. 

In some countries, women make up almost 
half of the total number of engineers. 

Given equal opportunities for education 
and training, women can be as successful 
as men. 

Some women are engineers and 
functioning well. There is no reason to 
believe that this job is “unnatural” to 
women. 

Engineering takes a lot of intelligence and 
concentration. It is too complicated for 
women. 

The work is too hard, and women are 
physically weaker than men. 

Women’s nature is not conducive to 
engineering work. That’s why there are 
not many women engineers. 

Given enough role models for women, 
there will surely be more women 
engineers. 

Hints for the conclusion: 

Sex should not be a determining factor of a person’s ability to function well in a job. Except 
for a few tasks that require particularly hard physical labour, there is no proven physical 
reason why women cannot be good engineers. 

Similarly, there is no reason to believe that certain jobs or tasks should be reserved for 
women, e.g., dressmaking, artificial flower making. O n  the contrary, if these tasks all go to 
women, men who might excel in these endeavours will be deprived of the opportunity to do 
so. 

23 



Gender Sensitivity - A Training Manual 

TRANSPARENCY No. 4 

“MEN CAN TAKE CARE OF BABIES AS WELL AS WOMEN” 

Agree 

When men want to and get an opportunity 
to learn to raise babies, they can be good 
at it. 

Intensive involvement of men in child 
rearing will help children become more 
balanced. 

More and more men are taking care of 
young children and doing a good job. 
This can be done. 
As more women work outside the home, 
it will become necessary for more men to 
help rear children. 

Disagree 

Women are good at childcare because 
they have so much experience carin 
for other people’s children before 
they have their own. Men typically 

Women have natural maternal instincts. 
Only women can breastfeed. 

By carrying the baby for nine months, 
mothers have a closer natural link with 
the baby. 

Men have not and cannot develop the 
gentleness and sensitivity required in 
raising children. 

Hints for the conclusion: 

Women are child bearers and breast feeders. Their natural 
parenting skills stop there. Skills are acquired early in life, e.g. 
through looking after siblings, nieces, nephews, etc. Therefore, to 
say that only women can look after children would be misleading. 

In fact, women who take good care of children do so because they have had a lot of 
“training” since their early age. Boys could also benefit from participation in caring for 
younger children. Most importantly, when men take an active part in childcare they develop 
good qualities, such as tenderness and patience, and experience the real joy of fatherhood. 
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TRANSPARENCY No. 5 

‘$MEN ARE THE ELELPHANT’S FRONT LEGS, 
AND W O M E N  ARE ITS HIND LEGS’’ 

Agree 

Men are heads of their families. They earn 
income to support their families. 

Men are better at making decisions. 

Women are weaker, so men should take the 
lead to protect them. 

Men are freer to go around and therefore 
more equipped to lead. 

Men are stronger physically. 

Disagree 

Nowadays, more and more women earn 
their own income and support families. 
Their contribution to the well being of 
the family is as important as that of men. 
Fathers and mothers need mutual support 
like an elephant that cannot walk on its 
front or hind legs alone. 

Women have been prime ministers of 
nations and good leaders in many other 
areas; there just aren’t enough of them. 

If women were inherently inferior, we 
would never have examples of women 
with initiative and courage. 

Limited mobility of women comes with 
culture. In many societies, this limitation 
has decreased. Women have shown they 
can be in control of their movement and 
available to uerfonn their tasks. 
Some tasks are too physically demanding 
for women. But women have been active 
in wars, alongside men. 

Hints for the conclusion: 

Experience has shown that in families where women and men respect each other and share 
leadership, mutual respect and happy family life result. Some women excel in traditionally 
male domains. Some men are inclined toward activities traditionally reserved for woman. 
Rigid definitions for men’s versus women’s work are unnecessary and unnatural. It makes 
sense to train women to be leaders so that they will be capable of sharing this important 
responsibility with men. 
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HANDOUTNO. 1 

GENDER VERSUS SEX: AN ANALYTICAL TOOL’ 

Many people confuse the terms “sex” and “gender” or aren’t sure what exactly they mean. 
This tool is designed to help us reach a simple, common understanding of the two terms. 

Without going into the truth or falseness of the statements below, indicate next to each one 
whether it is about sex or about gender. Place a tick in the appropriate box. 

Statement I Gender? I Sex? 
1. 

2. Men can’t cook. 

3. 

Women earn less money than men do. 

Women have larger breasts than men. 
~~ ~~ ~ ~~ I 4. A husband cannot follow his wife on a diplomatic posting. I 

I 5. Girls drop out of school more than boys do. I I I 
I 6. In most African traditions, women do not own land. I I I 
I 7. A man is the head of the household. I I I 
8. 

9. Men don’t cry. 

10. Girls dress in pink, boys dress in blue. . 

11. A wife cannot initiate sex with her husband. 
12. Women menstruate, men don’t. 

It is not the job of the father to change nappies. 

I 137 There are more male leaders than female leaders. 
1 14. A girl cannot propose marriage to a boy. I I I 
I 15. Women cannot be religious leaders. I I I 
I 16. Women are natural child care providers. I I I 
17. There are more male miners than female miners. 

18. A man cannot get pregnant. 
19. The man is the breadwinner. 

20. Men make good doctors, women make good nurses. 

Adapted from the material used by Everjoyce Win, South African Gender Commission, Pretoria 
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HANDOUT No. 2 

SEX VERSUS GENDER 

Sex identifies the biological differences between women and men. 

GENDER 

Gender is the culturally-specific set of characteristics that explains the social behaviour of 
women and men and the RELATIONSHIP between them. Gender therefore refers not 
simply to women or men, but to the relationship between them, and the way it is SOCIALLY 
CONSTRUCTED. Gender is an analytical tool for understanding social processes. 

+ Gender refers to the economic, social and cultural attributes and opportunities associated 
with being male or female. 

+ Gender differs from sex in that it is social and cultural, rather than biological. 

+ Gender attributes differ from society to society, and change over time. 

+ Gender attributes are shaped by the economy, by religion, by culture and by traditional 
values. 
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SECTION 4 
THE MULTIPLE ROLES OF WOMEN 

IN SOCIETY 

1. Aim: Give participants an opportunity to examine the roles of women - both productive 
and reproductive - and their dual responsibility. 

2. Objectives: Participants will be able to: 
0 

0 

0 

0 

describe the multiple roles performed by most women; 

identify inequalities between working women and men; 

talk about the multiple roles of women in their own countries; and 
begin to identify forces that perpetuate inequality between men and women in their 
own countries. 

3. Sequence: 

In the first activity, introduce the video The Impossible D1-ean2 (summary provided).' 
This video promotes awareness of the various roles of women and men in society. 

Duration: Five minutes 

Second, show the video and distribute the questions provided as a guideline for 
discussion. 

Duration: Ten minutes 
Materials: Video, Transparency No. 1 and Handout No. 1 

Hold a discussion on the video following the guidelines provided. 

Duration: Sixty minutes 

Third, use the materials provided to present the Mirltiple Roles of Women in Society. 
Facilitate a discussion around the following issues: 

0 The extent and difficulty of housework, work in the field and in the factory. 

' If the video is not available. use thc summary provided 
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0 

0 

The excessive workload of women. 

Technology for women - its adverse effects. 
0 

0 

The changing roles of women and men in society. 

The possibility of men and boys sharing domestic work with women and girls. 

0 Women’s situation while working in all of the above. 

0 Compensations and rewards. 

Duration: Thirty minutes 
Materials: Transparencies Nos. 2 - 12l and Handout No. 2, Facts and Needs 

Alternative Activity 1: 

Instead of the video, show Transparency No. 13, My Wife Does Not Work, which portrays 
women’s work - in and outside the home - as mothers and wives and economic producers 
(in this case, a farmer). The chart shows a rural woman’s working day to be 17 hours. 

Duration: Five minutes 
Materials: Transparency No. 13, My Wife Does Not Work 

Hand out the question guide that goes with this transparency and facilitate a discussion. 

Duration: Fifty minutes 
Materials: Handout No. 3 

Alternative Activity 2: 
Show Transparency No. 14, Workload OM Women in Africa, which illustrates the busy 
schedule of a woman who is both household manager and wage earner. 

Duration: Five minutes 
Materials: 

Hand out the question guide that goes with this transparency and facilitate a discussion. 
Transparency No. 14, Workload on Women in Africa 

Duration: Fifty minutes 
Materials: Handout No. 4 

4. Evaluation 

1 For sample presentation of other transparencies see Appendix 2 
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Using the responses and opinions obtained at the audio-visual presentation, conduct an 
informal discussion to ensure that participants have grasped the substance of the issues. 
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THE IMPOSSIBLE DREAM - A SUMMARY 
This is a story about a family - mother, father and children. 

The mother is the first to rise. Her daily routine starts by waking 
her children, cooking breakfast, taking care of the baby, getting 
the children ready for school and preparing lunch boxes for 
everyone. The father and son become impatient if their breakfast 
is not ready fast enough. Before leaving the house for the factory, 
the mother must finish her morning household chores. 

Her work - piece-rate, repetitive sewing in a garment factory - is tedious and exhausting. 
She is under pressure from a male supervisor who harasses the workers to work faster. By 
comparison, her husband's work is made easier by modern machinery. He can even find the 
time to greet and say a few words to his colleagues. They all harass the women workers. 

After work, the husband joins his friends at a bar - and spends his wages. His wife shops, 
fetches the baby from the nursery and returns home to face yet more work - cooking, 
washing, ironing, cleaning - and taking care of the baby. Her daughter is obliged to help. 

When the husband comes home, he changes from his work clothes and drops them on the 
floor. He and his son enjoy a leisurely evening, relaxing in front of the television. From 
time to time, he orders his wife to bring him more beer. If the woman can manage to snatch 
a few moments to sit down, she knits - for her son - so as not to waste time. 

The television programme shows a woman farmer working with a hoe, a baby on her back. 
A male farmer is shown driving a tractor - a labour-saving machine. The contrast between 
men's and women's work is well illustrated in this example. 

When he gets tired, the man goes to bed. The woman has to finish all her household chores 
before retiring. At night, while asleep, she has a dream . . . . . . . . . . . .. 

She dreams that in the morning she and her husband get up at the same time, that he helps to 
get the children ready for school and assists with the housework, that husband, wife and both 
children share family responsibility, that the husband and son perform tasks traditionallly 
reserved for females, that her husband even learns to knit ... 

Is this an impossible dream? Or could it be a reality? 
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TRANSPARENCY No. 1 

0 The woman has two jobs to do - take care of her family and work outside the home. 
The woman needs the support of her husband to make changes at home. 

0 She needs to enjoy the fruit of her economic contribution. 

0 Men and women should share responsibility for housework. 

With help from the other members of the family, she could be a happy woman with a 
contented husband and children. 
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HANDOUT No. 1 

PROMPTING QUESTIONS ON THE IMPOSSIBLE DREAM 

What responsibilities does the woman have at home? 

What are the responsibilities of the man? 

Compare the woman’s job with that of the man in terms of physical requirements, 
attractiveness of the job, access to machines, relationship with superiors and pay. 

Describe the woman’s day. Evaluate it. 

Describe the man’s day. Evaluate it. 

Why do you think the woman had a dream? 

What did she dream would happen? Why? 

In the home, what are the tasks of the woman and what are the man’s? 

Who does more work‘? Who helps whom and why? 

Could this dream come true? Explain your answer. 

How do children learn to behave in the. family? 

Compare the way members of the family spend their leisure time. 

H o w  does the media portray the roles of men and women? 
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TRANSPARENCY No. 2 
THE MULTIPLE ROLES OF WOMEN 

0 Women care for children, cook meals, and perform the time-consuming physically tiring 
tasks of hoeing, planting and reaping the harvest 

TRANSPARENCY NO. 3 

THE NATURE OF WOMEN’S TASKS 

0 

0 Tedious tasks 

0 

0 

Very energy-intensive with low rates of return 

Longer working hours than men 

Invisible and thankless domestic work 

0 Seen as non-remunerative activity 

TRANSPARENCY No. 4 

WOMEN’S CONDITION IN MOST REGIONS OF THE WORLD 

0 Women are regarded as inferior to men. Girls are seen as temporary family members 

0 How does the media portray women and men 

0 Women grow up with low self-esteem, low aspirations and end up in total self-denial 

0 Men define themselves in terms of their occupation as farmers, teachers, managers or 
engineers 

0 Women define themselves in terms of their relationships to men, either as wives or 
daughters 
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0 High maternal mortality rates 

0 

0 

0 

Limited access to medical and health facilities 

Women suffer from chronic malnutrition 

Two thirds of the world’s women are anaemic 

TRANSPARENCY No. 5 
SOME FACTS ABOUT WORIEN’S WORK 

0 Women constitute half of the world’s population but receive just one-tenth of the total 
income 

0 Women’s workday is longer than that of men - 15 to 19 hours 

Rural women, who are responsible for at least fifty per cent of food production, receive 
little or no agricultural training. 

0 In most Asian countries, women are responsible for the family and the farm 

0 Even in societies where women are socially secluded, they are major contributors to post- 
harvest activities within the household 

In Africa women are the biggest contributors to agriculture 

0 In 1981, the percentage of female labour was 90 per cent in Nepal, 73 per cent in 
Thailand, 50 per cent in India, and 70 per cent in Indonesia and Sri Lanka 

0 Women are the backbone of the rural economy but they enjoy few advantages inherent in 
this role 

0 Machines are now being used for soil preparation, transplanting, threshing, winnowing, 
harvesting, storage, food processing and preparation 

However, mechanization has NOT reduced the drudgery of women’s work 

0 Women have limited opportunities for learning new skills 

The demand for female labour has significantly declined 
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0 When traditional work is mechanized, men take it over 

0 Industrialization and technological development have not only not benefited women, but 
have actually had adverse effects on them 

In Bangladesh, 125 million women work days were lost when threshers were introduced 

0 In Java, Japanese hullers took away US $50 million of women's yearly income 

0 This loss of income is equivalent to four months worth of wages for one million women 
per year 

TRANSPARENCY No. 6 

LACK OF SKILLS 

0 Between 85 and 90 per cent of labour in world export manufacturing zones is unskilled or 
semi-skilled 

0 Agricultural development policies have ignored the economic roles of women. This is 
reflected in the inadequate efforts to assist them to improve their skills 

0 Although women produce as much as men economically, agricultural extension 
programmes have thus far not specifically targeted women 

TRANSPARENCY No. 7 

EXCLUSION OF WOMEN FROM OFFICIAL STATISTIC§ 

Frequently, women are not counted as part of the workforce because labour statistics: 
0 exclude both the traditional and modern informal sectors 

0 overlook the economic contribution of housework 

consider women as "non-contributors" 
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0 The example of Nepal: Statistics indicate 6.2 per cent female participation in the labour 
force. In reality, women are the mainstays of economic subsistence. They work longer 
hours than men and contribute up to 59 per cent of household income 

0 In India: 

In the mid-l960s, 20 per cent of rural families depended on a wage income. 
By the mid-l970s, 30 per cent of rural families depended on a wage income while the 
proportion of rural feinale workers in agricultural labour increased by 60 per cent. 

In many countries, women are co-earners, main income earners and even primary income 
earners. 

TRANSPARENCY No. 8 
W O M E N  ARE MORE UNDERPRIVILEGED THAN MEN 

0 In addition to poverty and hardship, women face oppression, superstition, fatalism and 
die-hard stereotypes 

0 Women tend to have low self-esteem and think nothing of their contribution to 
agriculture 

0 The failure of campaigns to reduce poverty is due to neglect of the status of women at all 
stages of development 

TRANSPARENCY No. 9 

W O M E N  AND TECHNOLOGY 

In general, it is men who benefit most from technology: 
0 Technology that could reduce the drudgery of women’s work is often too expensive or 

not considered appropriate for women to use. In particular, women do not have access to 
equipment used for the agricultural tasks assigned to them, e.g. for tilling, sowing, 
weeding and harvesting. 

When technology is available: 
0 Women are often unaware of its existence and may be unconvinced of its merits. 

39 



Gender Sensitivity - A Training Manual 

Because they lack information about how to maintain and/or repair it, women may not be 
able to use efficiently the equipment that is available. 

When men find jobs in cities, women usually cannot keep the same amount of land under 
cultivation; smaller plots means lower productivity and smaller yields 

Educational facilities lure older children away from the task of minding the younger ones. 

Deforestation causes scarcity of firewood and water 

New crop varieties often mean more intensive weeding. This aggravates the burden of 
housework and cooking and adds to the strain of fi-equent pregnancies. 

To lessen women's load: 
0 Technology and equipment should be within their financial means. 

0 Time-saving technologies, e.g. smokeless stoves and water-powered rice pounders, 
should be adopted 

0 Improved stoves reduce consumption of firewood and therefore the effort required to 
collect it 

TRANSPARENCY No. 10 

LOANS AND CREDIT 

0 Women need credit to invest in agricultural business 

0 In most developing countries, women find it difficult to obtain credit because they lack 
collateral 

0 There is an urgent need "...to improve women's solidarity, bargaining power and access 
to resources including technology, low interest credits and marketing facilities" (Singh 
and Viitenen, 1987) 
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TRANSPARENCY No. 11 

FREEDOM TO SPEND EARNINGS 

0 

0 

Women often are denied control over their income 

What they earn is often used without consultation 

TRANSPARENCY No. 12 

OPPORTUNITIES FOR DEVELOPMENT 

There should be better opportunities for wage earning 

Reduce the traditional work burden 

Share housework in the family, use technology and have more leisure time 

0 

0 
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FACTS 
Women are economic producers in 
agriculture, industry and in the service 
sector. 

Women’s roles as wives and mothers are 
exaggerated. 

HANDOUT No. 2 

A. FACTS AND NEEDS FOR IMPROVEMENT 

NEEDS 
To support and enhance the economic 
role of women and prevent their 
displacement or exploitation. 
To increase demand for female labour. 

To provide access to basic facilities, e.g., 
childcare, and reduce time and labour 
spent on household tasks. 
To promote sharing of tasks between 
family members. 

FACTS NEEDS 
Excessive concentration on the domestic 
roles of women as wives and mothers and 
downgrading of their economic role. 

Problems, such as equal land rights, 
access to credits and loans, equal access 
to education and training opportunities, 
equal work for equal pay, 

Women are household managers 
possessing some control of resources. 

Women are individuals BUT they have 
been raised to accept the idea of self- 
sacrifice, self-negation and living for 
others. 
W o m e n  have the right to: 
Justice; access to education, employment 
and services; and to pursue opportunities 
for upward mobility. 

1 

planning workshop for Skills-based Literacy Programmes for W o m e n  in Kunming, China. 
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From Jayaweera, S. 1990. Critical Analpis of Skills-based Literac-v Programmes for Women. A paper presented at the 

To facilitate women’s access to assets, 
resources, knowledge, skills and income 
that ensures equality in economic 
participation. 
To organize woman into mutual support 
groups and motivate them to become 
leaders. 

To equip women with managerial skills 
including project management and 
budgeting and provide access to relevant 
information. 

To create opportunities for women to 
develop their potential, aptitudes, abilities 
and interests so that they will gain self- 
fulfilment. 
W o m e n  need: 
Rights-awareness programmes and legal 
guarantees of their right to control their 
own lives in matters of marriage, 
reproduction and livelihood. 
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TRANSPARENCY No. 13 

M Y  WIFE DOES NOT WORK 

43 



Gender Sensitivity - A Training Manual 

HANDOUT No. 3 
PROMPTING QUESTIONS ON M Y  FIFE &?E$ NOT WORK 

What responsibilities does this farmwoman have at home? 

What responsibilities does she have in the field? 

Describe her day. Compare it to the day of the woman in The Impossible Dream. 

Throughout her day, whom does this woman care for? 

Does she have any leisure time? Why? 

What do you think of the life of this farmwoman? 

Imagine what other members of her family do. Why? 

From this chart, describe what you think about women’s double responsibility. 

What can be done to help every society member recognize the contributions of all other 
members, including women? 

44 



Gender Sensitivity - A Training Manual 

TRANSPARENCY NO. 14 
WORKLOAD ON WOMEN IN AFRICA 

A Woman’s Daily Activities 

(Illustration from WOMEN, Issue No. 11, June 1998 published by the Sudanese Women Movement) 
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HANDOUTNO. 4 
PROMPTING QUESTIONS ON 

WORKDLOAD UN WOMENINAFMCA 

Describe the tasks of African women as shown on the transparency 

Discuss the amount of time women spend doing each task, each day, week, etc. 

Is this work seasonal? How? 

Discuss the importance, for the well being of her family, of the remuneration or other 
rewards that women receive for such tasks. 

Organize these tasks into categories, and order them in terms of when (during the day, 
week, year) they must be accomplished. 

Compare the rewards and satisfaction of women’s work to those of men. 

H o w  does the workload of women compare to that of other family members? 

To your knowledge, how do African women feel about the responsibilities that are 
assigned to them? Discuss whether you agree or disagree that these tasks should be 
performed only by women. 

Is the workload of women in your country the same? If not, describe how it differs. 

46 



Gender Sensitivity - A Training Manual 

SECTION 5 
EDUCATING GIRLS AND WOMEN 

AN OVERVIEW 

1. Aim: To provide an overview of education for girls and women around the world. 

2. Objectives: Participants will be able to: 

0 

0 

0 

discuss the disadvantaged position of girls and women in education; 

identify relevant statistics on the education of women and girls; 

identify factors influencing the success of programmes for women; and 

describe how existing programmes perpetuate the subordination of women and girls 
or promote equality between the sexes. 

3. Sequence: 

The first activity is comprised of four parts. 
To begin, describe the status of education of women and girls, providing statistics on 
world illiteracy rates, regional differences in the educational gender gap and girls' 
enrolment in school. Essential points to make and materials to be used are described 
below. 

Materials: Gender--Sensitive Education joy a Better. World (Appendix 1) 
Transparencies Nos. I, 2 and 3 

Provide some specific statistical information on one or more of the countries represented 
at the workshop. 

Materials: Transparencies and/or other material prepared in advance by a participant 
in collaboration with the facilitator. 

Explain why many girls fail in primary education. 

Materials: Transparency No. 4 

Describe curricula that impede full involvement of girls in education. 

Materials: Transparencies Nos. 5, 6 and 7' 

' For sample presentation of other transparencies see Appendix 2 
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In the second activity, present common features of programmes typically designed for 
women. 

Primary focus on educating women chiefly as wives and mothers. 

Disregard for their role as economic producers. 

Over-emphasis on family planning. 

Curricular content that subjugates women and discourages them from questioning 
their life conditions. 

Lack of attention to women’s real needs. 

Duration for first and second activities: 
Materials: 

Thirty minutes 
Transparencies Nos. 8 and 9 

For the third activity, select participants to present distinctive features of successful 
programmes for women in their countries or communities. 

Factors that contribute to success include: 

emphasis on women as economic producers, e.g. farmers, wage earners 

inclusion of women in the planning process 

striking a proper balance between technical and managerial skills (such as accounting 
and decision-making) and confidence-building (i.e., self-respect and self-esteem) 

Duration: Forty minutes 
Materials: Brief reports by selected participants on their programmes 

The fourth activity concludes the exercise. To be successful, programmes for women 
must have the following features: 

They must be closely related to the actual needs, conditions and aspirations of 
women. 

They must focus on relevant income generation (especially in agriculture), confidence 
building and management. 

They must not overemphasize traditional skills such as sewing. It is essential that the 
skills provided relate to economic roles. To achieve this, the condition, capacity and 
limitations of potential learners must be evaluated. Curriculum developers must 
design programmes that respond directly to learners’ needs. 
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They must encourage sharing of housework between husband, wife and other members of 
the family in order to reduce women’s workload. 

Duration: Twenty minutes 
Materials: Transparencies Nos. 10, 11 and 13 

4. Evaluation 

Participants express appreciation of the importance of gender-sensitive programmes 
based on needs. 
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TRANSPARENCY No. 4 
FACTORS HAMPERING THE EDUCATION OF GIRLS 

I. Socio-economic 

0 Parents and society feel negative about girls’ education. Girls are “transient” 
members of society and their value is considered less than that of boys. 

0 Poor recognition of the benefits of education. 

Girls are kept at home to do housework or earn income for the family. Parents 
believe that educated girls have less chance of marriage and are not adequate as wives 
and mothers in the traditional sense. 

11. School-related 

0 Parents are reluctant to send girls to mixed schools. 

0 Parents do not entrust their girls to male teachers. 

Absence of schools within reasonable walking distance. 

0 Teachers favour boys in class. 

Access to teachers, facilities and equipment is poor. 

0 Curricula and materials reinforce the view of women as dependent and exclusively 
domestic, marginal and dispensable. 

TRANSPARENCY No. 5 
SEX STEREOTYPES IN CURRICULA AND MATERIALS 

School textbooks and other educational materials typically contain stereotyped 
characterizations of men and women, their roles, responsibility and worth. 

Pupils, teachers, administrators and parents do not perceive some images as sexist. 

0 Textbooks SHOULD reflect a balanced view of the real world where women succeed 
in non-traditional fields like farming, engineering etc. and men succeed in nursing and 
being secretaries. 
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TRANSPARENCY No. 6 

Women’s contribution to the development of society as well as their greater potential 
contribution must be recognized and reflected in educational materials. 

TRANSPARENCY No. 7 
STEREOTYPES AFFECT THE ACHIEVEMENTS OF GIRLS 

Girls lack the opportunity to develop spatial skills in pre-schools and primary schools. 

e This leads to low achievements in mathematics, the sciences and other technical 
subjects. 

0 As the result, they end up with low-paying, unfulfilling jobs. 

TRANSPARENCY No. 8 
STUDYING SEX STEREOTYPES 

e Compare how often men and women are represented in text and illustrations. 

Compare the educational value of the episodes. 

0 Compare the attributes of male and female characters -- their professions, activities 
and behaviour. 

Reveal cases where authors ignore women’s contribution in areas of intellectual 
pursuit, or their current and future roles in society. 

e Find how often women are represented on writers’ panels and as editors and 
illustrators. 
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TRANSPARENCY No. 9 
CONVENTIONAL INCOME-GENERATING 

PROGRAMMES FOR W O M E N  

I. Emphasis on "feminine" skills: 

0 tailoring - embroidery 
0 sewing - handicrafts 

11. Traditional female skills are of little help: 

0 

0 

they do not meet the demands of the market; 
skills imparted to women farmers are insufficient - they need to learn to use 
technology; 
women need marketing, planning and managerial skills; 
women's access to commerce and industry is inadequate. 

"Feminine skills ... have directed women away from non-traditional and remunerative 
occupations in the manufacturing sector. These skills are likely to be marginalized with 
industrial restructuring." (Jayaweera, 1 990). 

TRANSPARENCY No. 10 
THE CONTENT OF EDUCATIONAL PROGRAMMES FOR W O M E N  

Reading materials for women tend to perpetuate self-denial. living for others, docility and 
deference to men. 

Illustrations often display women as cooking, serving, sewing, selling baskets, looking 
after children or passively listening to men. 

TRANSPARENCY No. 11 
W O M E N  AND AGRICULTURAL SKILLS 

Skills women WANT to learn are apricultural: 
0 improved planting techniques; 

animal husbandry; 
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improved knowledge and better skills in technology, e.g. machinery. 

The role of women as agricultural producers is often ignored. Modern farming technology is 
taught to men or through men. 

TRANSPARENCY No. 12 
WOMEN AS REFLECTED IN CURRICULA AND MATERIALS 

Most basic educational programmes: 

take women for granted; 

see women as passive consumers and beneficiaries. 

Planners and programme providers must appreciate: 

the role of women as economic producers; 

that women are individuals with abilities and potential. 

Curricula and materials designed for women must reflect these facts adequately. 
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1. 

SECTION 6 
CHANGING ROLES OF WOMEN 

Aim: To provide participants with examples 
in today’s society. 

of the roles womenplay 1 R 
d b  

2. Objectives: Participants will be able to: 
0 list women’s current roles and problems related to their roles including the fact that 

their work is often devalued by society; 

analyse some of women’s successful efforts; and 

list keys for successful women’s projects. 

0 

0 

3. Sequence: 

The first activity is a case study analysis. Ask participants to organize theinselves into 
pairs. Provide each pair with a case study. 

In the second activity, each pair reads their case study and answers the 
questions at the end. 

Duration: 
Materials: 

Sixty minutes, for both first and second activities 
Case studies of women in positive roles, below 

The third activity involves the presentation of case study analyses by participants. Each 
case study covers women’s roles and is analysed in terms of gender issues. Following the 
presentations, discuss the questions provided (See below). 

Duration: Forty minutes 

The fourth activity is a brainstorming session. Use the following or similar questions to 
generate discussion: 

0 

0 

What is the significance of the roles played by women in the case studies? 
What common problems did they face? 
What is required in order to improve women’s conditions? 

Duration: Fifteen minutes 
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End the session by drawing the following conclusions: 

Women everywhere are moving into areas traditionally reserved for men. Education and 
training have helped to prepare women for jobs that increase their status in society. 

However, they still face two significant problems: they are overburdened with household 
responsibilities in addition to their job, and they continue to face sex 
discrimination in the workplace. 

To strengthen the progress that has been made, women must 
organize and work together to guarantee their empowerment and 
ensure that their rights are respected. 

They also need to have access to technology relevant to their 
work in and outside the home. 

Family members should share housework to allow women the 
time to develop their potential and contribute to the field of their choice. 

Duration: Five minutes 

4. Evaluation 
Scrutinize the outcomes of the discussions of the case studies to establish that 
participants’ understanding about gender roles is on the right track. 

Note: To the greatest extent possible, use local examples of women’s success stories as the 
case studies. 
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HALF A PERFECT COUPLE’ 

Dr. Patricia Thomas was a university professor. Her husband, Alfred, was a medical doctor. 
To outsiders, they were the perfect couple. Both were successful in their careers and earning 
good incomes. They lived in a nice house, drove BMWs and were active in their community. 
Only close family members knew that Alfred had affairs with other women. His youthful 
looks and disarming charm helped him to “use women wastefully.” At home he was moody 
and easily irritated. Sometimes, he even hit Patricia. He cared nothing for what Patricia 
thought. He knew she would never leave him. 

Early last year Alfred was diagnosed with AIDS. The illness progressed rapidly during the 
next 13 months. When he realized that he had AIDS, he wanted to inject his contaminated 
blood into Patricia. Instead of leaving, Patricia stood by him. As his condition worsened, it 
was Patricia who fed and bathed him, changed his nappies and responded to all his basic 
needs. On top of all this, she continued to tolerate his moods and bad temper. 

When he passed away, it was a relief. At the funeral, members of his family made speeches 
in which they described him as a loving husband and devoted family man. They implied that 
some people (like his wife) had never understood or appreciated him properly. Their snipes 
were the last straw. Finally, Patricia was out of patience. In the moment, she resolved never 
to let herself be abused by his family or anyone else again. 

When it was her turn to address the guests, Patricia made her points in a loud and clear voice. 
The crowd was stunned. She told them how Alfred had womanized recklessly, and thus 
ended up with AIDS. She revealed his vicious attempts to give her his deadly disease and 
how, in spite of it all and without help from his pretentiously caring family, she had cared for 
him through the long and horrible months of his illness. She said she put up with the misery 
and abuse because she wanted to keep the marriage together. She finished by saying that she 
was sick of the hypocrisy of the whole affair, and felt she had to let her views be known. 

Needless to say, Alfred’s family was furious. Patricia could not have cared less. She felt 
free, finally, of the abuse and pain, and glad she would no longer have to pretend to be half of 
the perfect couple. 

+ Why would people think the Thomases were a perfect couple? 

+ Why do you think Alfred wanted to inject his blood into Patricia? What does this mean 
in a relationship? 

I Adapted from a handout used by Everjoice J. Win. Commonwealth Adviser for the Commission on Gender Equality in 
South Africa. at the UNESCO Workshop for the Production of Gender-sensitive Radio Programmes, South Africa. 1000. 
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+ Why did Patricia continue to care for a man who had so abused her? 

+ If you were Patricia, would you have left Alfred? 

+ What do you think of the speeches that members of Alfred’s family made at the funeral? 

+ What do you think of Patricia’s response? 

+ Imagine that you are Patricia. How would you have felt at the funeral? 

+ Why do women put up with this kind of abuse from their partners? 

+ What do women need to do to be in control of their lives? 

60 



Gender Sensitivity - A Training Manual 

PUBERTY RITES AND A GIRL’S FATE’ 

In 1998, ten girls from Fefeo Village in the eastern province of Ghana went through their 
puberty rites. They emerged as fully-blossomed flowers of womanhood. Soon after the rite 
was over, Akuyo, the most beautiful of all, was asked by Adjoa, another village girl who had 
gone to work in Abidjan, to join her. Akuyo’s father and mother discussed her future in 
Abidjan with great excitement. Soon Akuyo followed Adjoa. She left Fefeo with great 
hopes for her future. Finally, her secret dream was coming true! 

Adjoa had told her that work would be easy and that she would “make it big” in Abidjan. 
Akuyo’s parents had a dream too - with the money that Akuyo would be able to send home, 
they planned to build a cement house, buy a pick-up truck for a “tro-tro” and send her 
brother, Kofi, to college. 

But life in Abidjan was not quite what Akuyo had dreamed. Within days of her arrival, 
Adjoa forced her to work as a prostitute. Akuyo was shocked and frightened, and she 
resisted fiercely at first. But she was alone in the big city, and Adjoa was the boss. As long 
as she protested, Adjoa kept her passport, and rehsed to give her money or help her in any 
way. Akuyo didn’t know what else to do.. . 

Bit by bit Akuyo gave in. She accepted her ‘fate’. Her customers were nothing like the 
“ideal man” she’d pictured in her youthful romantic dreams. They were usually disrespectful 
and sometimes even cruel. Over time, Akuyo became hardened and cynical. She continued 
in this way for five years. 

Back at Fefeo, the brick house was built and the pick-up bought for the “tro-tro.” More 
importantly to Akuyo, Kofi was in his first year at a business school. More and more, Akuyo 
looked at prostitution as just another job. She was proud that Kofi was in university because 
of her. 

Akuyo planned to continue working in Abidjan until Kofi completed his studies. Then she 
would return to Fefeo, find a man to marry and live off her savings. Little did she know, she 
had been infected with the AIDS virus. The disease manifested itself in a long period of 
continued illness. At first, the doctor thought it was pneumonia, but when it could not be 
cured, she was advised to get a blood test. 

When the doctor told Akuyo that she had AIDS, she became unusually determined. She left 
for Fefeo the next day. “Enough of all this money, enough of this nasty work. I’m going 
home to m y  mother,” she said to herself. 

In Fefeo, things had changed. There were now many cement houses and tro-tros. But an 
eerie feeling hung about them. The pretty girls of the puberty rites who sent the money to 
build them would never benefit from these houses. They were dead. 

1 As told by Dr. Peggy Oti-Boateng, Kwame Nkrumah Univesity of Science and Technology, Kumasi. Ghana. 
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At first, Akuyo’s parents and friends were happy to have her back. But when they found out 
she had AIDS, they dropped out of sight one by one. Her father said she had brought 
disgrace to him and blamed her mother for her “promiscuity.” 

Only Akuyo’s mother continued to love and care for her. The others were too afraid of 
catching AIDS to be around her. But Akuyo was not as sorry for herself as one might think. 
She had wanted to go to Abidjan, and though it wasn’t what she’d.dreamed of, she had 
accepted her work as a prostitute. 

She wished, however, that she had known more about how to protect herself. No one had 
prepared her for the possibility of AIDS, or given her the information that could have 
prevented this from happening. If only she had it to do over again! Akuyo knew she would 
be wiser and much less reckless. She would use a condom with every single customer. In 
her final years of life in Fefeo, that’s the message Akuyo tried to pass to each group of new 
graduates of the “puberty rites,” so that her experience and her suffering would not have been 
in vain. 

Why do parents encourage their girls to go to work in big cities like Abidjan? 

Is what happened to Akuyo related to the puberty rites? Is the community’s emphasis on 
physical appearance harmful to young girls? 

Who made the decision that Akuyo would go to Abidjan? 

D o  you believe that Akuyo really protested strongly enough against becoming a 
prostitute? Why or why not? 

Who benefited from Akuyo’s earnings? Was this fair? How would you wish it to be 
done differently? 

Were the benefits of what Akuyo’s did worth the sacrifice? Discuss. 

People say, “Bad girls give men AIDS.” Do  you agree? 

Should Akuyo be considered a victim? Why or why not? 

Was she powerless? Why or why not? 

Did Akuyo deserve to get AIDS? Discuss. 

Was Ahyo’s mother to blame for what happened to Akuyo? Why or why not? 
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FEMALE WANTED - JOBS O N  THE RISE' 

By Cheong-Ja Lee 

South Korea is not yet a model as far as sexual equality on the job is concerned. 

But various factors, such as the passage of the Equal Opportunity Act, are chipping away at 
the discrimination that has kept paid employment a male stronghold. 

For example, the first hurdle women face in employment -- that of being excluded outright in 
advertisements for job openings - is slowly lifting. 

A study by the Korean Women's Development Institute (KWDI ) found not only a decrease 
in the number of ads specifying or expressing preference for male applicants but also an 
increase in the number of jobs addressed specifically to women. 

The KWDI analysed job advertisements in a major newspaper, Dong-A-llbo, over a two- 
month period in late 1989. The analysis noted the type of enterprise, category, educational 
background required of the applicant and method of recruitment. 

For Wornerz Odv ads accounted for 18 per cent of all jobs advertised, notes the KWDI. This 
stands in contrast to the 9.6 per cent reported in a similar KWDI study in 1988 and the 1.4 
per cent registered by the Labour Ministry in 1985. 

By type, the jobs advertized were broken down as follows: secretarial/clerical jobs, 63.5 per 
cent; sales, 20.7 per cent; professional and technical jobs, 5.9 per cent; and production- 
related jobs, 2.3 per cent. 

Ads that made no distinction between male and female applicants increased significantly in 
every employment field. Ads for professional and technical jobs went up from 11.3 per cent 
in 1985 to 40.3 per cent in 1989; for administrative and managerial jobs from 11.1 per cent to 
50.7 per cent; and for production-related jobs from 5 per cent to 3 1.3 per cent. 

During the same period, ads aimed exclusively at men decreased from 54.3 per cent to 43.7 
per cent. 

Women are also being recruited for jobs in fields such as planning, design and research and 
development, indicating that employment fields for women are expanding. 

Nonetheless, For Men Only ads remained predominant, and women continued to be recruited 
mainly for traditionally "female" jobs. 

For example, professional and technical jobs for women are mostly in the fields of education, 
fashion design, garment making and translation. Clerical and related jobs are things like 

' Adapted from Depthnews, Seoul. 
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typing, accounting, secretarial and public relations. 
attendants, cooks, cleaners, guides and beauty consultants. 

Service jobs for women are flight 

Also, ads addressed to women often require special, discriminatory qualifications, such as 
"good looks," or single marital status. 

The KWDI noted that private companies are recruiting women more than public enterprises, 
and that Women Only ads ask for high school graduates rather than college graduates. 

The Equal Employment Opportunity Act explicitly prohibits sexual discrimination in job 
advertizing with the provision that employers have an obligation to offer equal opportunities 
for both sexes in recruitment and employment. Another provision penalizes violators with 
fines up to a maximum of 2,600,000 won. 

Similarly, the South Korean Constitution says that women should be especially protected at 
work and should not be discriminated against in the area of employment, wage or working 
conditions. Employment is taken to include job opportunities. 

The general provisions of the Labour Standard Act further forbid employees from being 
discriminated against based on sex. 

KWDI president Kim Yun-Duk believes that public watchfulness about sexist job ads and 
similar instances of discrimination, as well as conscientious implementation of the law by 
concerned Government officials is a must for achieving equality of job opportunity. 

"The KWDI will continue to gather information and identify concrete cases related to sex 
discrimination in job advertising to help eradicate such practices once and for all," she says. 

+ What do "Women-Only" jobs mean in terms of the new law? 

+ What types of jobs are advertised as "Women-Only?" Why? 

+ Mention some of the jobs traditionally reserved for men. 

+ What do you think of ads addressed to women that require special qualifications such as 
good looks and being unmarried? How should these ads be presented differently? 

+ What can be done to raise public consciousness about discrimination against women in 
employment? 
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VERY DIFFERENT PROFILES’ 

The President has announced the appointment of two new ministers. Mr. James Moyo has 
been appointed the new Minister of Mines. Moyo, a veteran nationalist and key negotiator in 
the Lancaster House talks is no stranger to cabinet. He was Zimbabwe’s first Minister of 
Justice. Under his leadership, the Ministry spearheaded several ground-breaking pieces of 
legislation, among them the Legal Age of Majority Act of 1982, the Labour Relations Act of 
1995 and the Constitutional Amendment Act of 1998. Prior to his appointment, Moyo was 
the Director of the Tokwe Mines, a conglomarate with over 50 mines and small claims in the 
country. Moyo saved the company from liquidation and has turned the company round in a 
dramatic way in the last few years. 

Mr. Moyo has very strong links in the mining sector and clearly has an affinity for the sector. 
He is expected to spearhead the re-engineering of a sector whose fortunes have slumped in 
the last decade. 

James Moyo studied Law and Economics, and is the holder of an MBA from the University 
of Birmingham in the UK. His impeccable credentials and experience should put him in 
good stead in his new job. 

Also appointed was Dr./Mrs. Jane Choto as the new Minister for Youth, Juvenile 
Delinquents’ and Women’s Affairs. Mrs. Choto, aged 55, is a mother of two. Many will 
know her as the wife of Zimbabwe’s first black Doctor, Amos Choto. Amos is a well-known , 

medical doctor and now an orthopaedic surgeon. He is well respected among his colleagues, 
and during the struggle for independence he donated his services clandestinely to treating 
ZANU guerillas. 

Like her husband, Mrs. Choto also has a Doctorate. Previously she worked with the Ministry 
of Home Affairs and rose through the ranks of the civil service. “This surprised many who 
would have thought the wife of such a successful man would not need to work,” commented 
one of her colleagues. The soft spoken, petite and always well groomed Mrs. Choto says she 
is a family woman and is very dedicated to her two sons, Tendai and Tapiwa. Mrs. Choto is 
expected to assume her job in the next few weeks. She is currently on holiday with her 
family. 

+ What are the differences between the way these two newly-appointed Ministers are 
presented? 

+ Why are their portfolios presented so differently? 

’ Adapted from The Herald Herare, Zimbabwe. 
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+ What are the two key things the article tells you about Mr. Moyo? What are they for Dr. 
Choto? 

+ Who do you think is better qualified for the new position he/she has been offered? Why? 

+ Does it surprise you that the wife of a wealthy man would want to work outside the 
home? 

+ Why would Dr. Choto have told the reporter that she is “a family woman’’ and “dedicated 
to her two sons?” 

+ Why does the article give so much attention to Dr. Choto’s private life? 

+ Why does the article contain information about Dr. Choto’s appearance but not about Mr. 
Moyo’s? 

+ How could the media present women and men more accurately? 
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DETERMINATION IN DIFFICULT TIMES’ 

At the beginning of the new school year, the school registrar informed Dinana Marldane that 
her school fees had not been paid and she would therefore not be permitted to register. 
Dinana thought there might be a mistake, as her uncle had been taking care of her fees for 
years. To find out, she went immediately to Uncle Max’s house. 

When she raised the subject in front of her aunt, Uncle Max hushed her up. Later, when they 
were alone, he told Dinana that he had been providing for her for many years, and that it was 
time for her to begin showing some appreciation. He grabbed her and said he wanted her to 
sleep with him. Shocked, Dinana protested and ran away, leaving Uncle Max fuming and 
curs in g behind her. 

The next day, Dinana’s friend Likeza came by to ask why she hadn’t come to school. Dinana 
told her what had happened, and that she hoped she would be able to make some inoney by 
using her skill at fixing radios. 

Dinana went to the neighbourhood repair shop to apply for a job as a part-time assistant. Joe, 
the owner, thought Dinana was there to suggest a man for the job. When he understood that 
Dinana wanted the job for herself, he just laughed. Dinana was hurt, but on her way out, she 
salvaged her pride by giving Joe a few pointers on the radio he was trying to repair. 

Dinana went all over town looking for work. No one would hire her, simply because she was 
a woman. By the end of the day, she was frustrated and discouraged. 

Dinana wanted desperately to go back to school. Because it seemed like she had no other 
choice, she made a terrible decision. She would go back to Uncle Max’s house and “show 
her appreciation” for his help. Crying and already feeling ashamed, she told Likeza, who 
tried without success to change Dinana’s mind. 

Dinana went ahead with her plan. But Uncle Max cheated. He refused to use condoms and 
told Dinana he expected her to have sex with him once a week in return to paying her fees. 
Likeza suggested going to the police but Dinana refused. She knew the police would judge 
her and not him. But worried about the possible consequences of having unprotected sex, 
she went to the clinic right away. The doctor gave her some pills to take to prevent 
pregnancy and told her to come back in three months for an AIDS test. 

Dinana refused to suffer in silence. Uncle Max, a local musician, was very popular among 
his listeners. Dinana decided to show his fans his true colours. She waited until the next 
time one of Uncle Max’s concerts was being broadcast live over the radio to carry out her 
plan. Then, right in the middle of his performance, Uncle Max’s microphone suddenly went 
dead. Seconds later, Dinana’s voice came on telling people all that had occurred between her 
and Uncle Max. In an emotional triumph, Dinana used her knowledge about radio and 

’ Adapted from an excerpt of Bo& nridSozrl, published by Soul City, Johannesburg 1977. 
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electronics to vindicate herself. She felt gratified but not really relieved. She still didn’t 
have the money she needed to get back in school. 

Determined to try everything, she went back to the school to ask if they would defer the fees 
to give her more time to look for work. To her surprise, the registrar informed her that the 
fees had been waived. She commended her for having the courage to tell the world about 
Uncle Max. Dinana was stunned. She could hardly believe her ears but certainly wasn’t 
going to argue. All that mattered was that she was going back to school. 

W h y  were Dinana’s school fees not paid? 

If Dinana were a boy, do you think her uncle would have continued to pay the school 
fees? Why or why not? 

Should girls learn electronics? Why or why not? 

Why did Joe refbse to hire Dinana? Was that fair? 

What do you think of Dinana’s decision to sleep with Uncle Max? 

How did Dinana prepare herself for the fateful visit with Uncle Max? What would you 
have done in her shoes? 

Is it true that the police will blame the raped woman rather than the man she accuses of 
the rape? Discuss. 

What did Dinana do to protect herself from further damage? 

How do you feel about Dinana’s revenge? Would you do the same if you were her? 

Do you think that Dinana’s revenge actually damaged Uncle Max popularity? 

Do people care about the ill treatment of women? 

What do you think of the end of the story? 

Would you consider Dinana a victim? Why or why not? 

Could something like this happen to school-aged children where you live? Discuss. 

, 

68 



Gender Sensitivity - A Training Manual 

WOMEN’S BANKS: A BIG SUCCESS IN SRI LANKA’ 

By Mallika Wanigasundara 

The very modest house is reached by jeep down pot-holed roads. It announces itself with a sign 
in Sinhala: Siribopwa Jaiiasaktlzi Bunk. 

In the 8 by 8 metre front room is a desk, a few chairs, a small settee and a filing cabinet. Charts 
and posters hang on the walls. The place, rent-free, has no security guard and hardly looks like a 
bank. 

But a bank it is, one of twenty located in as many villages in the district of Hainbantota in 
southern Sri Lanka. They are collectively known as “Janasakthi,” which means strengtl? of the 
people or the poor women ’s bunk. 

Patterned after the Grameen Bank, a bank for the poor in Bangladesh, the Janasakthi banks were 
set up as alternatives to the state and commercial banks whose credit requirements are beyond 
the reach of poor people and the village moneylender who charges an annual interest rate of 240 
per cent. 

Mr. W.G. Mithraratne, the district’s top official, initiated the project. In addition to making 
credit available, he sought to rescue families from the heavy indebtedness common in the 
villages and to stimulate savings. “Women are the key to the development of the area and thus 
were made the focus of the banking system”, he explained. 

The women are quick to give Mr. Mithraratne credit for the effort, but they themselves own and 
run the banks. 

Just four months old in February 1991, the 20 banks had a total capitalization of 824,45 1 rupees 
(US $20,611) and had given out loans amounting to 335,000 rupees (US $8,375). 

Considering the poverty of the villages, it is astonishing that the women were able to raise such 
capital. But they did - using their own savings and buying a 10 rupee share every week for 50 
weeks. 

To establish the banks, the women formed Kantha Samitis (women’s societies) which then 
formed a Women’s Development Federation. The Federation set up the banks and supervises 
them. To date, 126 Samitis have been formed with a total membership of about 7,000. 

Leela Suriyabandara, president of the Viharagala bank, expressed the tremendous sense of 
accomplishment the women involved in this effort experienced. “We formed the Kantha Samitis 
during the most dangerous times (of terror and insurgency) in 1989. N o w  we have a bank. W e  
have overcome”. 

’ Adapted from Depthnews. Colorado 
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Members of each bank, all poor people who receive food, stamps and monetary assistance, are 
from 12 different villages. They all know each other and stay well abreast of what is happening. 
At their annual meeting, which the women conduct like trained troopers, their husbands watch 
from the windows of the hall with infants hoisted on their shoulders. 

Having no headquarters or mother bank, the Janasakthi banks are decentralized units each with 
its own constitution, a system of checks and balances and procedures for handling the 
particularly knotty problems of guarantors and collateral. 

Under the present policy, shareholders earn 8 per cent interest on their shares and 12 per cent on 
their savings per annum. According to Sumithra Samaratne, president of the Godawaya bank, 
the women make deposits of as little as 5 rupees. “Some have saved as much as 2,000-3,000 
rupees in just four months”, she says. 

At 3 per cent per month, the interest rate for loans is higher than prevailing rates at the national 
banks. But this was a deliberate decision, made by the women to ensure that the banks’ holdings 
would grow fast. And even at that, their rate is significantly less than they were forced to pay to 
the local moneylenders. 

The banks offer five kinds of loans: amounts of 1,000-3,000 rupees for cultivation, fisheries, 
small enterprises and self-employment, and 500 rupees for disaster relief. These are subject to 
change depending on policy and prosperity. 

Among those who have taken out a loan is B. A. Kanthi who started a salt packaging business 
with a loan from the Salt Packers Association and expanded it with 1,500 rupees from the 
Janasakthi bank. Making 1,000 rupees from each vanload, she and her husband have been able 
to pay back 170 rupees to the Janasakthi bank and 236 rupees to the association. 

Allan Nona borrowed 1,000 rupees to expand her curd business. “During weekends I sell 
between 300 and 400 pots of curd. Before, I never had the money to buy enough pots or milk 
because I paid so much interest to the moneylender. Now I make a good profit,” she said. 

Another borrower is Samawathie who used to break stones at the quarry. With some savings and 
a loan of 1,500 rupees, she went into the rope-making business. 

Now Samawathie makes rugs, having bought three cleaning machines and trained 13 people. 
She has orders for rugs to be supplied to ships. 

With a loan of 3,000 rupees, Siryawathie bought fishing nets for her husband. His share of the 
catch used to be 15 per cent. Now, as owner of some of the nets, he gets 45 to 50 per cent of the 
catch. This amounts to earnings of 4,000-5,000 rupees in good months. 

The banks have developed a unique method of ensuring credit worthiness. In each of the Kantha 
Samiti, the women have organized themselves into teams of five members. When one team 
member wants a loan, the others support her application and guarantee her loan. If any member 
defaults on her payments, the team is held responsible. It’s a simple system, and it works. 
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At present, only women can transact business with the banks. Men are asking to be allowed at 
least savings accounts, but the women are wary about the possible effects of male incursion into 
their most precious project. 

Besides the benefit of accessing loans, the women are also developing the saving habit, 
especially with the knowledge that they will have ready money to withdraw in case of 
emergencies. 

Bad roads and poor transport, however, make it difficult for the women to travel to the banks. 

OUESTIONS 

+ What is the Janasakthi bank? 

+ Why is it a success? 

+ Discuss B. A. Kanthi's initiative? Compare it with Siryawathie's? 

+ Give and discuss examples of how the women exercise control over their earnings. 

+ How does group organization help to make this project work? 

+ Why do you think men are not allowed to transact business with the bank? Discuss. 

+ How does this type of project help to empower women? 

71 



Gender Sensitivity - A Training Manual 

BREAKING GROVNR, WOMEN SCIENTISTS RISE TO THE TOP’ 

By Zhou Meiyue 

Professor Chen Zhe often feels lonely when attending conventions of the Institute of Electrical 
and Electronics Engineers (IEEE) in the United States of America. 

Professor Chen, of the Beijing University of Aeronautics and Astronautics, says there are very 
few women among the 24,000 senior members of IEEE. Often the only other woman at IEEE 
conventions is her university colleague, Mao Jianqin. Both are senior members of the IEEE. 

Professor Chen is proud because most of IEEE’s female senior members are from China. 

“We Chinese women have shown our power in the scientific world,” she says. 

A scholar in robotics, she is known for her achievements in the field of automatic control and 
guidance. The Professor has published 30 books and 24 theses since 1986. Her paper on robot 
control presented at an international conference won a top prize from the International 
Federation of Automatic Control in 1987. 

China has some 206,600 women in the natural sciences. According to the State Science and 
Technology Commission, women make up 38.4 per cent of the country’s research force. 

Several of them have accomplishments that have either been recognized as breakthroughs or 
have elevated China’s status in particular fields. 

Lin Lanying, one of the first members of the Chinese Academy of Sciences (CAS) and vice- 
chairperson of the China Association for Science and Technology, succeeded in having a 
single crystal of gallium arsenide manufactured in one of China’s space satellites in 1987. She 
thus acquired for China the world’s first such material developed in outer space. 

She has led China’s research on semiconductors, enabling China, a late starter in the field, to 
keep abreast of research progress in developed countries. 

Prof. Zhang Yan of the Beijing Institute of Meteorology has studied disastrous weather, flood- 
causing torrential rain and meso-scale heavy rain for years. Her work has earned her the name 
‘conqueror of the meteorological cancer (torrential rain).’ Her name appears in the 
International w h o  ’s Who of Intellectuals published in Britain. 

Women scholars have also blazed paths in high technology industries. More than 400 women 
researchers form the backbone of astronautic experiments at the Xichang Satellite Launching 
Centre in Southwest China’s Sichuan province. 
by women scientists at the Chinese Atomic 
analysis of nuclear missile loading and radiation 

Sophisticated nuclear technology is employed 
Energy Research Institute for fuel analysis, 
chemistry. 

’ Adapted from Depthnews, Beijing. 
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Under China’s old feudal value system, a woman’s virtue lay in her ignorance. Very few girls 
went to school. Before the founding of the new China in 1949, 90 per cent of women were 
illiterate. Statistics in 1931 compiled by the Civil Affairs Office in East China’s Jiangsu 
province, a comparatively developed region, showed that women made up only 0.37 per cent 
of engineers, 5.1 per cent of teachers and 3.16 per cent of medical doctors. 

Since 1949, about 1 10 million illiterate women have learned to read and write. The number of 
female students has gone up 53 times in high school and 29 times in college. 

China’s literacy rate is 73.5 per cent, according to the United Nations Educational, Scientific 
and Cultural Organization (UNESCO). It has a 24-to-1 pupil-teacher ratio. In 1987, 7.2 per 
cent of high school students were enrolled in technical and vocational courses. About 190 in 
every 100,000 Chinese entered college. 

In 1985, China’s expenditure on education was 2.7 per cent of its GNP. 
UNESCO, in 1980 China allocated 6.1 per cent of its total government budget to education. 

According to 

Zhao Yufen, a noted chemist and the youngest CAS member, believes that women have an 
edge in scientific research. “We are more scrupulous and persevering, which often proves 
critical to important discoveries”, she says. 

She broke new ground when she proposed, for the first time in the world, that the phosphoryl 
group is the fundamental centre of all life substances. The role of the phosphoryl group had 
long been neglected by life chemists and is significant in both basic sciences and 
bioengineering. 

Because of their outstanding performance, a number of women scientists have risen to leading 
posts. CAS has 286 women directors of research offices. Almost half of the 1 12 key topics of 
the Chinese Academy of Medical Sciences are led by women. In national defence circles, 
hundreds of female researchers are commanding officers or laboratory directors. 

Zhu Lilan, an established chemist and former director of the Chemistry Institute under CAS, 
now supervises the major part of China’s high-tech programme as deputy minister of the State 
Science and Technology Commission. 

Like other career women, scientists are not spared the burden of attending to both job and 
home. 

Zhu Lilan says she copes by simplifying the housework routine. Mao Jianqin calls for co- 
operation from other family members. When she was working on her doctorate, she relied on 
her husband and son to take on more of the household chores. 

“Most women scientists enjoy a harmonious family life”, says Mao. “We would not get 
anywhere in our career if family life is marred. What is upsetting”, she says, “is invisible sex 
discrimination in the workplace”. She points to the pyramid shape of the numbers of female 
scientists at different levels ... the higher the level, the fewer the women scholars. 
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Although women make up about a third of CAS research personnel, they hold less than 10 per 
cent of senior titles. 

“But while opposing gender bias, women scientists should be more aggressive and 
enterprising”, says Zhu Lilan. “We should first do our job well, rather than wait for someone 
else to liberate us”. 

QUESTIONS 

+ According to the story, how do Chinese women’s roles in today’s society differ from those 
under China’s feudal system? What major reasons cause this difference? 

+ What career are the women in the case study involved in? Give some examples of their 
successes. 

+ What, in your opinion, are the key factors contributing to their success? 

+ How do these women cope with their household burden? 

+ What problems do they face in their workplaces? What, do you think, are the reasons for 
these problems? 

+ Using examples from the story, discuss the saying, “Women who are successful in their 
jobs are unsuccessful in their family life”. 
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LISE JOINED THE NAVY’ 

Lise joined the Navy because she wanted to do something different: “I want to go and do 
things.. .,” she said. The basic training, designed to build stamina and endurance, was not 
easy. When Lise finished, she decided to specialize in communications. After another year, 
she applied to the officer training programme. “I felt that my career wasn’t going anywhere. 
1 wanted more responsibility. I wanted to achieve more.” 

In the training course, there were 44 men and 2 women. “Physically, it was sometimes 
difficult to keep up with the men and they weren’t always very understanding,” says Lise. 
“The Navy is very much a man’s world. When the naval men see a woman, they always ask 
themselves, ‘Will she keep up?”’ To prepare, Lise made sure she was physically fit before 
she started the course. “Officers’ training teaches you how to take charge and how to 
overcome obstacles. It’s all about decision making.” 

Going to sea was the best part of the training. “We spent a week on the supply ships and we 
made day trips on submarines and minesweepers. At first I was worried about our reception 
from the men but before too long, we were treated like one of the boys.” 

Until recently, very few women were trained at sea. There is still an active debate about 
what women should be allowed to do at sea. Some people say that because women are not 
physically as strong as men, they cannot be as efficient. Others think they are too emotional, 
and will “crack” under pressure. And some are worried about complications arising from the 
“inevitable” romantic involvements. 

Lise doesn’t agree. “Sometimes, the work is heavy, but often men assume it’s too difficult for 
women when it really isn’t. And brains are needed much more than brawn. Men need to get 
used to working alongside women.” Lise thinks the most qualified person for the job should 
get the job, and she plans to be that person. She wants to go all the way to the top. “One 
day, 1 want to be an admiral,” she says. 

+ If you were a man who underwent the same basic training, how would you feel about 
having to work alongside a woman? 

+ Why was it particularly difficult for Lise to complete the basic training? How did she 
overcome the difficulty? 

+ Why does Lise want to become an officer? What do you think her male colleagues will 
think of that? What will other women think of that? 

1 Adapted from “Soul City”. Johannesburg, South Africa 1998. 
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+ N o w  that Lise is working in a ‘man’s world,’ do you think it will be difficult for her to 
find a husband? 

+ What has Lise proved to the world? 

+ What do you think of Lise’s ambition? 
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W O M E N  KEEP PUMPS FLOWING IN MALAWI' 

By Hilda Paqui 

Margaret Chagwera, a stately mother of four, hitches up her orange wrap-around skirt, picks 
up a galvanized spanner, and sets to work on the nuts and bolts of an Afridev hand pump. 
She removes the lid that covers the underground pump, adjusts the position of the valve 
bobbins and the "0" ring, replaces the piston seal, and reassembles the pump. 

Ms. Chagwera is a hand-pump caretaker in Nkumbuwa village, 130 kilometres southeast of 
Lilongwe, the capital of Malawi. 

Malawi is turning increasingly to ground water for domestic consumption as it is cheaper and 
safer than surface water to extract and distribute. More than 1.5 million rural Malawians are 
now served by some 8,000 boreholes and shallow wells fitted with hand pumps. In the 
future, 30,000 more pumps will be installed to serve 4.5 million additional rural dwellers. 

This is why Ms. Chagwera and scores like her are playing such an important role, for the real 
challenge is not so much to install the pumps as to keep them flowing. Many of Malawi's 
traditional hand pumps are out of action for up to nine months before being repaired. Prime 
causes are lack of routine maintenance and a scarcity of spare parts, which have to be 
imported and are therefore expensive. 

Poor pump performance is not only inconvenient but also an increased health hazard for 
users who revert to traditional sources of water, which are often polluted. 

But broken-down pumps will soon be just a bad memory in Malawi. Under a government 
project supported by the United Nations Development Programme (UNDP) and the World 
Bank, which began in 1980, villagers are being trained to perform preventive maintenance of 
hand pumps installed under a Rural Hand pump Testing Project. 

In the Livulezi District, the Project area, one caretaker and two assistants, who together 
comprise the village water committee, tend each pump. So far, more than 200 hand-pump 
caretakers like Ms. Chagwera have been trained to keep Malawi's pumps flowing. 

An analysis of the experiment prepared by Malawi's Water Department revealed that 
community self-help in pump maintenance reduced the breakdown rate by 75 per cent, while 
the response time between breakdown and repair rarely exceeded two weeks. 

Annual maintenance was reduced to US$16 from US$140 per pump. Encouraged by the 
results of the Livulezi project, the Government plans to install the Afridev pump nationwide 
with an accompanying operation and maintenance strategy. Spare parts for the Afridev are 
already being produced locally. 

' Adapted from Depthnrws, Nkumbuwa, Malawi. 
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Hand-pump caretakers like Ms. Chagwera routinely tighten loose nuts and bolts, replace 
worn parts, keep the pump surroundings clean and report major breakdowns to maintenance 
assistants in the Livulezi district. 

While the assistants are paid by Malawi’s Government, their only means of transport is the 
bicycle. The villagers have to transport tools and spare parts to the pump themselves and the 
caretakers give the maintenance assistant a hand with repairs. Health and nutrition classes 
are another job of the caretakers, most of whom are women. “Since they are the main 
drawers of water, they have a vested interest in trouble-free pumps”, says Mr. Liyanage. 

Ms. Chagwera was selected to undergo a week’s course at a training centre in 1986. Today, 
in an impressive 25 minutes, Ms. Chagwera can dismantle and reassemble a pump, reciting 
as she goes the names and functions of the various parts. 

“It’s in m y  and m y  family’s best interests to maintain the pump,” she says, “I remember too 
well how sick we used to get from water drawn from the polluted stream before we had the 
pump”. 

QUESTIONS 

+ How does inadequate maintenance of water pumps affect women’s lives? 

+ How does technology help these women take charge of their life? 

+ What is required to ensure that women become self-reliant in pump maintenance? 

+ What lesson, from the Malawi experience, can policy makers and planners learn in 
development work? 
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LEGAL TUSSLE PUTS SPOTLIGHT O N  WOMEN’S ISSUES’ 

By Priya Darshini 

A landmark decision has been handed down by the High Court in Jaipur, Rajasthan, 
upholding the rights of small government workers. The decision stops the government from 
terminating the services of five women field workers of the Rajasthan Women’s Programme. 

The women are frontliners in the effort to organize and involve rural women in development. 
Their dismissal was ordered after they attended the National Conference on Women’s 
Movement in India held in Calicut, Kerala, in 1990. 

Although the women went, not as government employees, but as members of a women’s 
group, the government had decreed that they were civil servants who could not speak against 
government programmes and policy which they apparently did. 

The workers, all village women themselves, did not just sit back and await their fate. They 
sued the government and continued working. 

“They could only be dismissed”, they said, “if the women they served had lost confidence in 
them”. 

In his judgement, Justice S.N. Bhargava said the order to dismiss the women arbitrarily, 
without a notice to show cause, violated fundamental principles of justice. 

Equally significant is the interest in the Rajasthan Women’s Programme that the field 
workers’ case has stirred. 

Several women’s organizations including the Saheli, the Joint Women’s Programme, Action 
India, the Nirman Mazdoor Panchayat Sangam, the Sabla Sangh and the Shaktri Salini 
formed a team to give the Programme closer scrutiny. 

In its thirty-page report, the team praised the Programme for its ability to reach out to large 
numbers of rural women. However, the process of empowerment has raised its own nemesis 
of conflicts and contradictions. 

The Rajasthan Women’s Programme was set up in 1984 with the best of intentions to train 
women to be responsible for their own development, since, as policy-makers realized, this 
responsibility had always rested on men. 

An entire corps of village workers, called sathins, was trained to form a women’s forum, with 
a woman co-ordinator, in each village. 

As noted by the newspaper, Indian Express, the work done by the sathins was exemplary. 
They organized women to ensure the installation of hand-pumps in low-caste Hindu 

’ Adapted from Depthnews, New Delhi. 
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settlements, protected village grazing land from encroachment and opened dialogues with the 
medical personnel of primary health centres who only saw patients for a fee. 

When the names of eleven women were removed from a list of workers because they refused 
sterilization, the sathins of Kalesara village intervened and the women were given work. 

Nevertheless, workers are manipulated by authorities to achieve family planning targets. The 
report said people were forcibly sterilized for the second if not third time; loans to dig wells, 
build houses, buy cattle were given only to those who had been sterilized; women were 
publicly humiliated by being asked to show the scars of their operation. Done in unsafe 
conditions, operations have led to complications and even death. 

In March 1991, the sathins in Ajmer district had to take an oath before the district collector 
that they would meet their assigned family planning targets. Their salary was stopped for 
two months because they failed to do so. 

The report also noted the miserable honorarium given the field workers of the Women’s 
Programme, 200 Rupees (US$ 7) a month. H o w  can a programme that has as its prime 
objective the empowerment of poor and backward women, undervalue and exploit its 
workers by defining their contribution as “non-work,” the report asked. 

The report accused the government of using language, idioms and symbols of people’s 
movements to make its own plans and definition of development acceptable. 

OUESTIONS 

What happened to the five workers of the Rajasthan Women’s Programme? Why? 

How were the women workers of this programme manipulated by the authorities? 

What do you think of the five government employees who sued the Government? Is it 
easy to sue the Government? 

If you were in the same situation as they were, would you sue the Government also? 

From the example of this case, discuss the importance of group organization. 

What does this story tell you about official policy statement and real development 
practices? What are the problems? 

From this story, what do you think of women’s empowerment? 
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SHE WHO DARES WINS’ 

If the engineering profession conjures up images of masculinity, a rough and tough physique 
and natural predisposition for manual labour, you need to meet Zippy Rotich from Kenya. 

Zippy is feminine, petite and gentle. A structural engineer, she spends her days at 
construction sites and drafting tables to ensure that buildings meet the required standards and 
are pleasant to the eye. On a typical day she can be found seated in her Industrial Area office 
consulting with her fellow professionals - all men - or supervising a building where she 
would be in charge of the structural engineering component. “Structural engineering” is 
about buildings and bridges and involves producing designs and calculating quantities of 
materials - like steel reinforcements and concrete - for construction. Structural engineers 
work alongside the rest of the construction team, which usually includes architects, 
surveyors, mechanical and electrical engineers and the general contractor. All of these 
different professionals must work hand-in-hand. 

For Zippy, being part of the team hasn’t always been easy. When she first started going to 
construction sites she came face to face with the perception that engineering is a “men only” 
profession. Even in university, she realized that women were not easily accepted in 
engineering and that they had to prove themselves first before being considered worthy of the 
profession. 

A big obstacle is the phobia many girls have for science subjects. “We all have the potential 
to be scientists and should seek advice instead of hiding under the belief that science is too 
difficult,” Zippy says. “Women need not behave like men to be good at what they do. Even 
in the so-called ‘men only’ professions, you just need to be yourself and people will learn to 
respect you. But you do need to give them some time.” 

OUESTIONS 

+ What image does the profession of engineer conjure up? 

+ Why do you think women cannot be structural engineers? 

+ What is structural engineering about? 

+ Why is it not easy for women to train as structural engineers? 

+ What is one of the big obstacles for girls? 

+ Would you be prepared to work on a building site with a woman supervisor or superior? 

’ Adapted from FAWE NEWS. Volume 6. No. 2, 1998 
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THE ILLITERATE PLAYWRIGHT’ 

By Kate Hilpern 

“You want to know what it’s like being so illiterate that you can’t even spell your middle 
name?” asks Sue Torr. “I’ll tell you what it’s like. Every day is filled with embarrassment, 
anger, isolation and fear. You can’t write cheques, find your way around or fill out a simple 
form. 

In 1990, when Sue learnt to read and write, she was 38 years old. Today, she still exhibits all 
of these emotions at the memory of her previous life. What made her inability even more of a 
burden was the fact that she felt compelled to keep it hidden at all costs. Now however, Sue 
wants everyone to know that when she finally owned up to her guilty secret, she was astounded 
at how liberating it was. Within just two years, she had written her autobiographical play, 
“Shout It Out, ” in which she expresses how she felt about her illiteracy. 

At 15, Sue left education with a reading age of seven. “At school, believe it or not, I actually 
had good handwriting when I copied off the blackboard. The only trouble was, I didn’t have 
a clue what I was writing. The outlines were meaningless.” 

Although Sue had modest ambitions of working in a shop, she soon realized they were just a 
pipe dream. “It’s not that I was stupid. It’s just that literacy is how people most commonly 
measure your intelligence. If you can’t even fill out an application form, you haven’t got 
much hope. You know you’ll be labelled a dunce; a dumbo, a birdbrain. Instead, 1 worked 
as a waitress in a restaurant where m y  mother knew the owner.” It was there that Sue began 
manipulating everyday situations in order to conceal her shame. “When I’d been in 
restaurants before, I’d say, ‘I’ll have whatever you’re having’ because 1 couldn’t read the 
menu. But this time I had to take the orders. M y  first trick was to write the first letter of 
each dish, but a lot of people got soup instead of steak. Then I tried to get by with symbols. 
The nervous tension was exhausting.” 

Sue married at 18. “To be honest, I thought that marrying and having kids would be the end 
of my illiteracy problem. After all, I wouldn’t have to work. 1 soon realized how wrong I 
was . . .”. Her most profound problems came with her three children. “1 couldn’t read them 
stories and I couldn’t write a note for school when they needed one. Then they’d get inte 
trouble.” 

Things started to change for Sue when she agreed to borrow a book from the Adult Education 
Officer. “When she asked me how I got on, I was honest. It was the first time I’d admitted 
my illiteracy and I was ill for a week with fear and shock.” Sue started to see the Adult 
Education Officer regularly. When she wrote her first sentence, both had teary eyes. “ ‘Did I 
really write this?’ I asked, my pride bursting.” But the real moment of victory came when 
she read her first book. She grins as she holds that book and relives the moment she wanted 
to open the windows and shout it out to the world So she did. 

’ 
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Sue’s play was performed in theatres around the country, broadcast on radio and eventually 
converted to video for even wider distribution. Everywhere her story was told, it inspired 
other illiterates to admit their inability to read and write and seek instruction to overcome it. 
Sue herself became a spokesperson for national and even international efforts to eradicate 
illiteracy, spreading the message that literacy is vital to success and achievement in life. 

Today, Sue is an employee of the Shout It Out Learning Project, and her life will never be the 
same. “I even have the evening newspaper delivered now. Me, the dunce, the dumbo, the 
birdbrain.” 

QUESTIONS 

+ Why didn’t Sue Torr learn to read and write even though she went to school? 

+ What kind of life could a girl like young Sue Torr expect to have? 

+ Why did Sue think that marriage would solve her illiteracy problem? 

+ Do you agree with Sue that married women don’t need literacy skills and other 
knowledge? Why or why not? 

+ Why did Sue think that education was important for her children but not for herself? 

+ What happened to Sue’s self-esteem once she learned to read and write? 
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SECTION 7 
WOMEN’S WORK, WOMEN’S WORTH 
- ANALYSIS OF READING MATERIALS - 
1. Aim: To analyse reading materials using knowledge and understanding of gender issues. 

2. Objectives: Participants will be able to: 
0 identify positive and negative messages concerning the roles of women and men in 

society and comment on the way the messages are expressed; 

recognize whether and how reading materials convey positive images of women or 
the usual stereotypes; and 

recommend how the materials could be used in participants’ own programmes for the 
promotion of women’s status in society. 

0 

0 

3. Sequence: 

In the first activity, ask participants to form pairs and explain that in this activity, they 
will be asked to analyse some sample literacy materials according to the guidelines you 
will prescribe. 

Second, give each pair one of the booklets that will be analysed. 
Duration: Ten minutes 
Materials: Transparency No. 1 and the following booklets: ’ 

We are Equals 
The Dark Shadow 
An Enlightened Man 

The Changing of a Girl’s Life 
Manee’s Struggle 

Me, You and AIDS 
Witchdoctor or Sick Man? 

Work Together and Share 

Inherit Me, Inherit m y  AIDS 
Two in One 

Women’s Work, Women’s 
Worth 

Yaba’s Dream 

Real Men Take Responsibility 

Parents Should Go To School 

(Any other relevant material may be included at the discretion of the facilitator.) 

’ 
on this manual. A complete list of titles available free of charge is provided in Appendix 3. 

These booklets are samples of the reading materials produced to date at UNESCO Workshops in Asia and Africa based 
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In the third activity, introduce the booklets by referring to the summaries provided 
below. 

Duration: Ten minutes 

In the fourth exercise, participants read and analyse the booklets following the 
guidelines. 

Duration: Eighty minutes 
Materials: Transparency No. 1, the booklets and guidelines 

In the fifth exercise, ask one member of each pair to present their combined analysis. 

Duration: Fifty minutes 
Materials: A list of all available booklets 

Conclude by revealing that the booklets chosen for analysis in this activity were 
specifically designed to promote women’s empowerment. Each booklet covers one or 
more issues pertinent to the roles of women and men in society. The issues include: 

the multiple roles of women 

women taking the initiative to control fundamental aspects of their own lives 

0 women questioning their existing conditions 

women in leadership roles (e.g. as lawyers helping other women in need) 

0 women as equal partners with men 

women engaged in non-traditional employment 

women battling negative superstitions 

4. Evaluation 

Scrutinize participants’ presentations to establish whether their analyses of the roles of 
women and men as reflected in the materials are appropriate. 
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TRANSPARENCY No. 1 
GUIDELINES FOR ANALYSING BOOKLETS 

Summarize the story. 

Does the booklet promote women’s self-reliance? 

What issues are prominent? 

0 

women leaders 

0 

women in non-traditional employment 

the multiple roles of women 

women taking the initiative to control their lives 

women questioning their life conditions 

women as equal partners of men 

1s the content realistic? 

Does the booklet reinforce sex stereotypes? If so, in what way? 

How are women and men portrayed? 

0 asnurturers, 

0 as economic producers, or 

0 as leaders? 

Can you see any change in the respective roles of women and men in society? In what ways? 

Discuss whether such changes would be possible in your own community. 

Is this booklet easy to read? 

Are the illustrations attractive and appropriate? 

D o  they portray women and men positively? 

Is there anything you would like to improve in your booklet? 
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H o w  does this booklet promote equal partnership between women and men? 

D o  you like the booklet? 

Discuss your feelings. 
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SUMMARIES OF SOME OF THE BOOKLETS 

W E  ARE EQUALS 

This booklet is about a young widow, Geeta, who is left with a child. She works hard and 
diligently in a construction job. When she finds that she is paid less than a man who does 
similar work, she starts asking herself how to correct the situation. After all, the law says 
that people doing the same work should get the same pay. 
Geeta started to talk with other women in her job about this. And the men supported them, 
too. In this way, Geeta’s negotiation with the contractor was successful. Because of their 
collective organization, the women now get equal pay. 
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THE BARK SHADOW 

This booklet is about Seema, a young Pakistani girl from a small village. Her parents 
arranged her marriage. She didn’t know the man but she learnt that he was young and 
handsome. Some time after they were married, Seema became concerned that her husband 
never worked. He used to sleep all the time and smoked a lot. Seema noticed that the smell 
of the smoke was different from her father’s, who was also a smoker. 

Sometimes her husband became really moody. Gradually, he took all of Seema’s jewellery 
and sold it. It became clear to Seema that her husband was a drug addict. Without jewellery, 
Seema had no more value to her husband. He hit, kicked and abused her. One day, he 
wanted to sell Seema. When she found that out, she ran away. Her father asked her to go 
back to her husband, but she refused. Then she found out her husband was suing her for 
allegedly stealing money and jewellery from his house. 

Her girl friend’s father knew a woman lawyer in the city. This lawyer fights for women’s 
rights. She represented Seema in court. It took a year but at last, Seema obtained her 
freedom. Her divorce came through and she was awarded compensation of 10,000 Rupees. 
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AN ENLIGHTENED MAN 

This is a story of Sonam and Karma, a couple with no children. They grow potatoes. Karma 
carries manure to the field because Sonam adheres to the old belief that it is not a man's job. 
He thinks that it would bring bad luck if he does. Once, they had a poor harvest. Sonam 
blamed his wife for this. Quarrelling ensued. Karma began questioning the validity of the 
belief. 

Sonam has a friend, Dawa, who criticizes his superstitious beliefs and persuades hiin to 
change his behaviour. Finally he realizes he has been unfair to his wife. He apologizes to 
Karma and from that time on, they work together. 
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THE CHANGING OF A GIRL'S LIFE 

This is a story about a little girl called Xi Mei who lived in a far away village in Hunan 
Province in China. There, according to tradition, girls do not go to school. But Xi Mei was 
determined to fight this custom. She negotiated with her parents, enlisted the support of a 
teacher and eventually won. After primary school, she continued her education at a 
technical-vocational school where she learned modern agricultural techniques. Using this 
knowledge, she improved her family's income significantly. As the first woman technician 
in her county, Xi Mei won awards and earned the recognition and respect of the members of 
her community. Her example broke the traditional barrier that had kept young girls from 
school. 
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MANEE'S STRUGGLE 

This story is about Manee. She has big problems in her family. Their farm does not produce 
crops and her husband wants to go to Bangkok to work. A friend encourages them to take 
jobs in a brick factory in a nearby town. The family moves, works hard and saves some 
money. Unexpectedly Manee's husband takes to drinking and her daughter starts paying 
more attention to boys than to studying. 

Using clever tactics to involve her husband in solving this family problem, she manages to 
wean him from drinking and builds a family spirit of sharing responsibilities. Manee 
manages to save the family. She hopes the way she managed this family crisis will be a good 
example to her children. 
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WORK TOGETHER AND SHARE 

This booklet is about a couple named Dechen and Dorjee. In winter they find it difficult to 
feed the cows at home so they discuss the matter together and the husband takes them away 
to pasture. 

The wife remains at home and does all the work including feeding the remaining cows. Both 
husband and wife work hard at their respective roles. When the husband returns they 
continue to work hard together. After some time, they overcome hardships and their lives 
become more comfortable. 
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ME, YOU AND AIDS 

This booklet shows how young men working on “matatu” buses were educated on 
HIV/AIDS.. They are depicted as young macho men with a carefree attitude towards sex and 
their sexual partners as well as towards women in general. This begins to change with the 
coming of Doctor Lisa who seems to hold the answers to their problems. The booklet also 
discusses the basics of HIV/AIDS prevention. Slowly they begin discussing who is to blame 
for sexually transmitted diseases - men or women. They conclude that both men and women 
have to take responsibility to protect themselves from HIV/AIDS. Their changing attitudes 
towards sex and sexually transmitted diseases are revealed. 
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Raisa is married to Alam. They have three children. Alam and their children never help 
Raisa around the house. She has a great deal to do every day: washing, feeding the chickens, 
cooking and getting the children ready for school. From 8.30 a.m. until 4 p.m., Raisa works 
in a garment factory while Alam has a job as a security guard. When Raisa leaves work, she 
goes straight to the market; Alam goes home to rest or spends time visiting friends. One day 
Alam’s friends came to visit him. They were shocked to see Raisa working alone. The 
friends advised Alam to change his attitude and help his wife. Insulted, Alam at first refuses. 
But after many long discussions with his friends, Alam finally begins to change. In the end, 
Alam has become a helpmate to his wife. 
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WOMEN'S WORK, WOMEN'S WORTH 

This booklet discusses the multifaceted roles of women in modern Australia. 
women shouldering dual responsibility - working in the home and outside to earn an income. 

It shows 

It discusses three women froin various backgrounds and life situations, their problems at 
home and at work. Each woman has her way of coping with adversity. Those who are better 
prepared are most likely to succeed. 

The booklet also discusses women in technical, non-traditional professions, such as computer 
programming and administration. It encourages readers to raise questions about their own 
lives, their work and their worth. 
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YABA'S DREAM' 

This is the story of a young village girl in Cote d'Ivoire who is taken by her aunt to live in 
the capital city of Abidjan. Her aunt finds her work as a maid and Yaba dreams of 
helping her family and being able to buy all the things she has seen other young girls buy. 
Her job is very far from her aunt's house where she is living. Yaba has to get up very 
early; she works hard all day and has a long journey back in the evening. She is always 
tired. When she finally receives her first pay, her aunt confiscates the money. Because 
she arrives home late every evening, her aunt throws her out. In the street, she meets 
another young girl who has experienced the same thing and they decide to live together. 
Her new friend teaches her how to sell fruit in the street during the day. But at night in 
the street, she sells her body. One evening she meets one of her brother's friends. 
Shamed by this encounter with someone who knows her, she decides to return to her 
family in the village. But her experience in town has taught Yaba how to be self-reliant 
and, above all, how to sell produce in the market place. Together with other young 
people, she organizes a co-operative that sells fmit from their family farms to the city. 

Translated from the original French text entitled "Le ROve de Yaba." 

98 



Gender Sensitivity - A Training Manual 

INHERIT ME, INHERIT MY HIV 

This booklet shows Farai Shumba at a ceremony where, according to custom, she is 
“inherited” by one of her brothers-in-law. After the ceremony, all her possessions belong 
to him, including herself. Life becomes increasingly difficult for her. The other wife of 
her new husband hates her. Conflicts abound. The worst comes when her husband dies of 
AIDS. She reflects that her life might have been far better if she had not been “inherited’. 

She and another woman ponder the possibility of turning wife-inheritance around and 
opting for other alternatives in order to live independent lives and protect themselves 
from HIV/AIDS. 
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REAL MEN TAKE RE3PONSXBILXTY 

This booklet tells the story of a man who leaves home to work in the city. Because he is 
lonely, he succumbs to the temptations offered by other women. Meanwhile, back in the 
village, a funeral takes place every Saturday. The women start to worry about this new 
disease. But because the husbands’ families have paid a bride price.they feel helpless in 
sexual relations with their men. MaNdlovu gathers her courage and talks to her husband. At 
first he is angry but then calms down and reflects. In private, he discusses with his male 
friend and confidant the use of condoms, about which he knows nothing. 

The booklet shows men’s negative reactions to condoms and their reluctance to accept that 
HIV/AIDS is changing their world and that this means that they, too, have to become more 
responsible, not only in their own sexual conduct but in their conduct with others. 
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WITCHDOCTOR OR SICK MAN?' 

On their way back to the village after school two young people pass a man sitting by the 
side of the road with a big swelling on his neck. They do not realise that he has a goiter. 
His appearance frightens them and they think he is the witchdoctor. In fact, many people 
in the village have the same illness and everyone considers this to be a curse. But Kadi, 
the teacher in the adult literacy centre, explains to the women of the village that goiters 
are caused by a lack of the certain vitamins, and that this is what is making them ill, 
unable to work and continually tired. The village chief calls a meeting where Kadi 
explains about the illness and together the community works to cure and prevent it. 

The Chief praises Kadi and concludes by saying, "To educate a M-O~ZUIZ is to editcute a 
village, a nation ". 

' Translated from the original French text entitled "Le Sorcier ou le Malade?" 
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PARENTS SHOULD GO TO SCHOOL' 

This is the story of a young boy who lives with his aunt in the town where he goes to 
school. He returns to his village for the holidays bringing with him a present from his 
aunt to his mother. His mother is very pleased, and hopes the gift might be a new dress. 
But when she opens the package, she finds a book. But she cannot read! Though she 
wants to learn, she doesn't have the time to attend classes. She has so much work to do 
each day and doesn't think her husband would agree to help around the house or in the 
fields so she can go to school. He doesn't understand the need to learn. The boy talks to 
his father and explains that much useful information can be learnt from books and that it 
is not degrading for him to help with the household chores. At first, his father is 
scandalised at the suggestion but eventually, the boy convinces him. He is proud of his 
parents and hopes they will become an example to the whole village. 

a woman, and she's been 

' Translated from the original French text entitled "Les Parents doivent aller a I'ecole." 
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SECTION 8 
ANALYSIS OF DRAWINGS FROM 
EDUCATIONAL MATERIALS 

J Hour 
30 minutes 

1. Aim: To assist participants to become more aware of existing stereotypes and to help 
them analyse illustrations of educational materials. 

2. Objectives: Participants will be able to explain if a drawing is reinforcing traditional 
stereotypes or encouraging new role models for women and men. 

3. Sequence: 

First, give each participant a drawing in which one or more people of either sex are 
depicted doing something that is more or less gender-biased. The drawings can come 
from any of the sources described in the materials section below. Examples of the kind 
of illustration to be used include: 

Positive portrayals: 

A woman pilot 

Girls and boys playing together 

0 

Husband and wife sharing household duties 

Women and men working together in a laboratory 

0 A husband helping to fetch water 

Man and woman receiving equal wages 

Brothers and sisters doing housework together 

Women learning to use pesticides 

Men and women co-operating in a learning situation 

A woman demonstrating the ability to calculate 

Aboysewing 
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Stereotyped portrayals: 

A mother serving her son first at table 

0 A woman waiting in the background 

Boys and girls playing separately 

A man driving a tractor while a woman walks with a donkey 

Women doing traditional “women’s work,” such as cooking and sewing 

A father and son at leisure while the mother and daughter work for them 

0 A male doctor and female nurse 

Duration: Five minutes 
Materials: Sample drawings from D o w n  with Stereotypes! Eliminating Sexism $-om 

Children ’s Literature and School Textbooks (UNESCO 1986) or 
illustrations from local textbooks or instructional materials used in non- 
formal education programmes. 

For the second activity, tell participants to write down some comments on the illustration 
they have been given. Explain what is meant by sex-based “roles” and ask them to 
consider the following questions: 

0 Does the picture reinforce traditional stereotypes or does it portray women and/or 
men in new and different roles? 

Should illustrations that are meant to promote greater status for women in society be 
improved? If yes, how? 

Duration: Twenty minutes 
Materials: Illustrations distributed above, notepaper and pens 

In the third activity, ask participants to present their responses to the illustrations to the 
group. 

Duration: Forty-five minutes 

Conclude by commenting on the importance of visual messages. Eighty per cent of 
informational learning by human beings comes from visual messages. Therefore, 
illustrations in educational materials for illiterate or semi-literate women and men must 
be carefully examined for the messages they give the reader in terms of equality of the 
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sexes and fair sharing of responsibilities. Sample illustrations and participants’ 
comments are provided below. 

Duration: Twenty minutes 

4. Evaluation 
Assess participants’ ability to correctly identify illustrations as projecting negative 
stereotypes of the sexes or promoting new and more positive roles for women. 
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LEARNING MATERIALS. 
PROJECTING IMAGES OF PEOPLE 

(UNESCO 1985) 

BOY§ AND GIRLS AT PLAY 

This picture portrays a positive image of girls and boys who are playing actively and 
together. Girls in this picture have stepped out of the tradition in which boys only play with 
boys and girls only play with girls. Girls, here, are involved in adventurous play such as tree 
climbing. 

However, the boy is still shown in a vigorous, active role, leading the way up the ladder 
while the girls seems to be copying what he is doing. Reversing the roles to show a girl 
climbing up the tree first, and not just following the boy's lead, would improve the message. 
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W O M A N  PILOT 

UNESCO 1985) 

The picture shows a woman as a pilot. It shows her mastery 
of non-traditional skills for women and reflects the reality that today- more and more women 
are getting into this field. It shows that women can participate in activities known to be for 
men only if the opportunity is open to them. 

It is important that women, no matter how few, who would like to be pilots, have an 
opportunity to try to realize their potential. 
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(UNESCO 1998) 

SHARING HOUSEHOLD DUTIES 

The man and the woman, the girls and boy, in the picture are shown working in the home - 
washing, cooking, preparing food. This is not only a good example of equal sharing but also 
an illustration of the importance to everyone in the family of the very necessary but not very 
glamorous household activities. 

The picture gives equal importance to all these activities and there is no indication of 
inferiority or superiority in the attitudes of the people pictured. 

Sharing equally is a very necessary ingredient in a stable and happy relationship and, in fact, 
the picture gives this impression by showing smiling faces. 
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(UNESCO 1985) 

IN A SCIENCE LABORATORY 

The illustration shows women and men working together as laboratory technicians. This 
is a positive departure from the stereotyped view of women. 

The man in the foreground is in a central position facing out, while all the women, except 
the one in the doorway and she has no face, have their backs to the reader. This gives the 
impression that they have no individual identity. 

The illustration could be improved by repositioning the women to show them working 
alongside the men, sharing equally the work and the leadership, and by turning the 
women to show their faces. 

109 



Gender Sensitivity - A Training Manual 

(Dhaka Ahsania Mission 1998) 

A HELPING €€AND 

This picture shows a man and a woman at the village pump collecting water - an essential 
task and one traditionally carried out by women only. 

It appears from the image that the woman, who is pregnant, has pumped the water into the 
pail, and that the man is insisting on taking it from her. By not letting the woman carry the 
heavy pail, the man is demonstrating that he is not bothered by the common belief that water 
fetching is beneath men’s dignity and that he is concerned for the health of his wife and their 
unborn child. 
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1 I I 

(Tunisia) 

EQUAL WORK, EQUAL RIGHTS, EQUAL PAY 

The picture shows a man and a woman who have just received their week’s earnings. The 
woman looks very pleased; the man looks both surprised and discontented. This illustrates 
that the notion of women receiving the same pay as men for doing the same work is still hard 
for many men - and many employers - to accept. Often, women are hired instead of men 
because it is considered acceptable to pay them a lower wage. Many poor people have no 
choice but to accept this situation. 

In spite of this, the picture can be seen as an illustration of the growing acknowledgement of 
women’s worth and position in the workforce; and of the increased realization that they are 
as capable as men, and as necessary to the development and economy of the country. 
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(Thailand) 

(Burkina Faso) 

BROTHERS AND SISTERS - 
LET’S SHARE DOMESTIC CHORES 

The above illustrations show two groups of children - brothers and sistershoys and girls - 
doing domestic chores. These are very positive pictures because they show that boys and 
girls and the jobs they do are of equal importance. Housework and work around the house - 
cleaning, washing clothes or pots, cooking - belong equally to all members of the family. 
The illustrations also imply that there are no ‘inferior’ or ‘superior’ jobs and that this is 
something that must be learnt at an early age - by both sexes. 

Perhaps the only negative point would be that the second picture is not very balanced and 
shows two girls and one boy. This could be interpreted as showing that girls - and when 
they grow up, women - are expected to take on more of the burden of household work than 
are boys and men. 
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(UNESCO. 199 1 1 

WOMEN USING PESTICIDES 

This is an illustration of two women farmers who have understood the need to use chemical 
means to keep their livestock healthy and free of pests. Using pesticides, however, can be 
complicated and must be done carefully in order not to destroy animals, crops, vegetation and 
even human beings. Being able to understand the instructions on the bags of pesticides is 
essential for safe and effective use of all types of artificial pest control. It is interesting to 
note that the expert in this illustration is a woman. 
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(UNESCO, 1998) 

LET Us LEARN TOGETHER 

In this picture, we see a group of men and women in front of a blackboard. At first glance it 
looks like the woman writing on the board might be the teacher. However, this need not 
necessarily be so. It may be that the woman is just writing down what they are telling her 
after having made their calculations or notes together. This appears to be a very positive 
interaction where no one is superior to the other and all are working together. 
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(ACCU 1998) 

KNOWING HOW TO COUNT 

In this picture, we see a storekeeper and a woman shopper. W e  can see the amazement on 
the face of the storekeeper when his customer demonstrates her ability not only to count but 
also to make sure that she gives the right money and gets the correct change. Knowing how 
to calculate protects a woman from being cheated when she goes shopping or has to deal with 
the household accounts. Knowing how to calculate gives freedom and independence. No 
longer does this woman have to rely on her husband, father or brother to perform this simple 
task. 
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A BOY SEWS 

(Benin) 

Here we see a boy concentrating very hard on his task. On closer inspection, we observe that 
the boy has a needle and thread in his hand and is busy mending his shirt. This is an unusual, 
but very positive image. Almost everywhere in the world, sewing is considered an activity 
exclusively reserved for women and girls. Sometimes it is a pleasure. Sometimes it is 
extremely hard work. 

This image conveys the message that boys and men are as capable as girls and women not 
only of taking care of their own clothes but also of sewing as a profession. Sewing courses 
could be offered for boys and men as well as for girls and women. If they could do so 
without feeling embarrassed or the need to hide their activity from friends, many boys and 
men might like to know how to sew. 

Sewing is something everyone can do. 
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(Tunisia) 

MEALTIME 

This picture shows a woman - the mother - with her son and daughter. The woman has just 
served her children a meal. As can be seen, the boy has a much larger portion of food on his 
plate and a bigger piece of fruit on the table in front of him than does the girl. 

This is a reinforcement of the traditional beliefs that men are naturally superior to women 
and that they work longer and harder and therefore need more food even if females in the 
family do not have enough to eat. 

Unfortunately, women who have been brought up to believe that this is a normal and 
unalterable way of life very often perpetuate this situation. 

Girls and boys, women and men, have the same physical needs. All children must have 
enough of the right kinds of food to ensure healthy growth and development. This picture 
could be improved by showing the mother distributing the food equally, or better, by 
showing the father serving equal portions of food to the two children. 

117 



Gender Sensitivity -A Training Manual 

(Vietnam 1994) 

GETTING ALONG TOGETHER 

This picture could be interpreted in several ways. Positively, it shows a man and a woman 
with smiling faces, sharing their agricultural work, seemingly in harmony with each other as 
well as with nature. The man is bending and cutting and the woman is picking up what he 
cuts. 

Nevertheless, the man appears to be in an active, leading role while the woman waits 
passively to gather the plants he leaves on the ground. She seems to be the follower, rather 
than a leader, and gives the impression of being dependent on what the man hands her - good 
or bad. 

She could be seen as illustrating what many men want and expect women to be - passive, 
waiting, pretty and elegant, standing behind and admiring her man. 

This illustration could be improved if the man and the woman are shown actively and 
enjoyably cutting the lotus side by side. 
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THE BURDEN OF EVERYDAY LIFE 

This picture is of two groups - one of men, and one of 
women and children. 

It is obvious froin the woman’s weary face that she is tired 
and overburdened with household work. Sitting on the ground as she prepares the family 
meal, she is still obliged to carry the baby on her back. Even the children are unhappy. One 
is crying and the other two are squabbling. It looks as though this woman no longer has the 
strength to attend to or discipline her children. 

In the background is a group of men, her husband, probably, with friends and neighbours, 
sitting on a blanket playing cards. Their whole attitude is one of relaxation and contentment. 
They appear to be oblivious of the children, though one of them must be their father and is 
therefore, in theory, as responsible as the inother for their care. 

This picture reinforces the negative stereotyped images of men and women regarding their 
roles and functions in the family. 
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(Myanmar) 

PLAYTIME 

The picture shows groups of children at play, probably during a break in their lessons at 
school. The girls are on the left and the boys are on the right. They are separate and distinct 
groups. 

More boys are shown than girls, perhaps representing the lower number of girls who are 
enrolled in school. 

The boys are shown in an upright, standing positions and they are engaged in active, robust 
activities - football and top spinning - games traditionally reserved for males. 

The girls are shown on their knees, in static positions. They appear to be engaged in a much 
more passive play activity. One girl is skipping, a more active but one, for some reason, 
limited to girls. 

The picture could display a more positive image if there was a balance in the sexes and the 
activities were more mixed - for instance, girls playing football and boys skipping or boys 
and girls playing together in a variety of games. 
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(Tanzania 1992) 

FARM TECHNOLOGY 

The above two illustrations depict farmers - one male and one female. The first picture 
shows the male farmer driving a tractor and the second shows the female farmer walking 
beside a donkey. This reflects that modern technology is generally designed to ease 
“men’s tasks” and that perhaps women are not considered capable of being able to drive 
or work modern farm machinery; that they are not capable of understanding and using 
modern technology. It would have been better to see the woman on the tractor - or better 
still, for both farmers to have tractors. 
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(Tunisia) 

TRADITIONAL a W OMEN’ s WORK” 

In a house, or perhaps a training centre, we see women in this picture engaged in various 
activities: cooking, canning and sewing. These tasks are not usually seen as having 
economic value because they are not income generating activities. Thus they are reserved 
for women and “women’s work” is not considered as improving the financial situation of 
the family or the community. In reality, the skills women develop doing domestic work 
are the same skills necessary to manage other endeavours, and “women’s work” 
contributes in basic and essential ways to the overall well being of the family and the 
community. 
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(Tunisia) 

FAMILY LIFE 

At first glance, this picture seems to be the perfect family - father and mother, son and 
daughter. On closer inspection, however, we see that it really depicts two separate 
groups: the father and son on the one hand, and the mother and daughter on the other. 
The first group, the man and boy, are taking it easy. The father is relaxing in an armchair 
with the newspaper and the son is playing. The mother and daughter, however, are 
working. In addition, they are working for the men - ironing shirts and cleaning men’s 
shoes. The picture would have been much improved if the men were seen doing their 
own ironing and cleaning. Interestingly, while the boy is playing, the girl is trying to read 
a book even as she polishes the shoes. 
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PROFESSIONAL OCCUPATIONS 

This picture, in what appears to be a hospital room, shows a doctor attending to a sick 
patient. In the foreground, a nurse is rinsing a cloth. As is all too often the case, the highly 
skilled professional - here, the doctor - is a man, while his typically subordinate assistant - 
the nurse - is a woman. The illustration could have reversed this stereotyped characterisation 
of male and female roles. Many women are now being trained as doctors and some men are 
choosing to become nurses. Nevertheless, there is a persistent reluctance to depict men in 
secondary or assistant positions. 

124 



Gender Sensitivity - A Training Manual 

SECTION 9 

WOMEN - TO THE FUTURE 

1 Hour 30 minutes 

1. Aim: To make participants more aware of women's changing roles in keeping with other 
changes in the world. 

2. Objectives: Participants will be able to: 
identify some of the common problems women encounter in developing countries; 
and 
explain, using examples, how women's roles are changing with other world changes. 

3. Sequence: 

First, introduce the video, CVonzer? - Kej, to t27e Fiitzwe'. Tell participants that the video 
uses examples from Mexico, Zimbabwe and Thailand to show how women are becoming 
major contributors to economic growth in their countries. 

Duration: Five minutes 
Materials : A summary of the video, Women - Kej, to the Fictzwe 

Second, give participants the list of questions that will be used as a basis for discussion 
after the video. Allow time for them to review the questions. 

Duration: Fifteen minutes 
Materials: Handout No. 1 

Third, show the video. Remind participants that they will be asked to answer the 
questions from the handout after the viewing. If they need to watch it again, replay the 
video. 

Duration: Twenty minutes 
Materials: Video, Women - Key to the Fzitiir-e 

Fourth, ask one of the participants to summarize the main theme of the video and to give 
her or his general reaction to it. Facilitate a discussion based on the handout. Encourage 

' For information relating to the video, please contact UNESCO Headquarters(ED/BAS/LIT), 7 Place de 
Fontenoy, 75352 Paris, France 
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participants to relate their answers to their own circumstances. Conclude by asking the 
following questions: 

0 

0 

Are the problems of women in the video similar to those of women in your country? 

Are the roles of women in your country changing? How? 

0 Are the changes viewed as positive by most people in the country? 

Duration: Fifty minutes 

Are women equal partners with men in the development of your country? 

4. Evaluation 

Observe the level of interest demonstrated by the participants and the amount of 
participation in the general discussion. 
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WANDOUTNO. 1 

WOMEN - KEY TO THE FUTURE 

Points for discussion: 

0 Some of the outstanding facts and figures presented in the film in relation to: 

- population 
- education 
- the status of women 

Some of the tasks or hnctions women are performing. How are women's roles changing 
in keeping with other changes in the world? 

W o m e n  are ut the heart of developinerit. 
community to justify or refute this statement. 

Use examples from your own country or 

What are some of the problems women face in developing countries? Provide examples 
drawing from your own experience whenever possible. 

0 Thai women have begun to break away from traditional limitations. How? 

0 Can you identify any instances of this trend in your own country or community? 

Women are the key to thef2rttii-e. Do you agree with this statement? Why or why not? 
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